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 [00:00:00] Well hello. Good evening everyone. I hope you're doing well. I am your 
president. Patrick Casey. And we can go ahead and begin with our weekly address. I want
to begin by thanking you for being here. It's always good talking to you once a week. In 
many cases with some of you more than once a week. Doing these addresses is pretty 
good. And obviously if no one showed up there'd be no point in doing them. So thank you 
for showing up. Now we've got a number of things to cover. As I said in the announcement
the Democratic debates begin tonight start at 9:00 p.m. eastern I believe they're going to 
last until 11:00 herself. And they're going to be having them tomorrow as well. 

 [00:00:39] So tomorrow's I think are going to be a little more interesting because you have
Bernie, Yang and a few others as well in there, but tonight it's going to be somewhat 
interesting. But I think tomorrow's is going to be the better night. But still I don't want 
people to have to choose between the weekly address and the beginning of the 2020 
elections political content basically. So this is going to be an interesting election. Probably 
not as interesting as 2024, but nevertheless you know there are many, many important, 
what a very pivotal part in our country's history and this is going to be the first election post
2016 obviously. But I think for many of us that was the first election we really paid attention
to, and the one that obviously was one of, if not the most significant elections in our 
nation's history. 

 [00:01:34] But anyways we will begin with our white pill of the week and we do have a 
good one. Those of you who follow me on Twitter will already be familiar with this but an 
individual who was fired, a Memphis customer service rep, I think he worked for a 
government, like, utility company, something along those lines. He was fired because he 
attended a pro-Confederate now rally in defense of keeping the Confederate monuments 
up. And this is in Memphis, Tennessee, this isn't in, you know, this isn't, New York City or 
something right. So it's, if there's any, any place to stand in defense of Confederate 
history, that would be Tennessee. But he did lose his job. And you know I'd wager it was, I 
don't know the exact details but I'd wager was one of these kind of milquetoast 
conservative,, save the statute you know, save the monuments demonstrations, I don't 
think it was anything explicitly racial, right. These are the ones where they get like the one 
black Confederate guy out there at the front and talk about how they're not racist. Now this
is my hunch. My hunch is that this was the case for the rally that he attended. I could be 
wrong. It could have been a white nationalist one for all I know. But the point is is what 
ended up happening is, so this guy lost his job. He ended up having to sell his house, 
moved to the middle of nowhere in Tennessee where he could afford to live. But he sued 
and he was basically successful.  What ended up happening was he got, so he got one 
hundred and sixty thousand dollars in back pay. And I don't know how long this lawsuit 
went on for, hundred sixty thousand dollars in back pay. And he additionally now gets his 
job back. So he gets to go stroll back into his old workplace and I'd imagine he'd be pretty 
pretty smug about the whole ordeal now that he's won. But you know it's interesting. The 
judge ruled that he was discriminated against on the basis of his race basically that this 
was a white man and because he took a stand for this issue. He expressed you know 
participated in somewhat controversial politics basically. There was because he was white 



and was treated this way because there was an African-American employee who said 
something about how he wanted to like kill Asian people. And he was like, he was like 
removed from the job for three days or something. I mean it's the absolute insanity. But 
fortunately we won this round. Now I don't know if this guy's a milquetoast conservative. 
Maybe he he's you know some of these anti-racist conservative Confederate types but I'd 
wager he's more on our side than than he is on the left at the very least and that some 
certainly counts for something. 

 [00:04:30] So, our weekly roundup. Let me pull up our Twitter page here. One thing I can 
say is that our social media coordinator stepped down. He did a fantastic job for a long 
time. Certainly no hard feelings there but that's why we haven't tweeted in five days. So I 
know that a number of you have sent in things to the activism email, right, which is where 
you're supposed to send activism content. And if you've been waiting on it to get posted it 
should be happening, so. Right. I just got a new guy set up. He's doing fantastic work 
already. He's, he's very eager to help out and help ensure that we get our content posted 
to all of our social media pages in a timely manner. And yeah so we should be getting 
some posts up tonight, tomorrow. I did some stickering by myself today. I would strongly 
encourage you guys to keep up with the stickering and flyering, it's a great way to spread 
our message again. Be sure that you are adhering to the materials protocol outlined in the 
guidebook. I'm not going to go through that now but you all have access to the guide book 
and you should be familiar with that already. 

 [00:05:39] I've, some of you will remember that I've said that the basically by the end of 
this month everyone is going to have been required to read the handbook. 

 [00:05:56] Obviously people are gonna be joining after June. But guess what. In order to 
go from pledge to full member you're going to have had to have read the handbook right. 
You're going to have to read the handbook and it's 15 pages. You know you can read. I 
mean you could probably read it in one night it probably won't take longer than an hour. I 
mean it's the kind of thing you want to maybe print out think about looking at every now 
and then, you know, there's some of that, some of the things in there are guides, right, 
there are guides that you know contain a considerable amount of information in one place. 
You know, you just presented concisely, so for example the resilience guide, the materials 
protocol, the OPSEC guide, right, these are things that might only be one page, but each 
one of these bullet points is something to really dwell on, to internalize and to integrate into
not only the way that you see things but the way that you act right the way that you handle 
yourselves. Like one in particular got to be very good about that. 

 [00:06:57] So one thing that I want to point out that I saw recently is, I mean I made an 
announcement a while back and we were doing Venmo. You know just Venmo. You need 
to have every transaction set to private, right every transaction. We don't want, you know, 
if you are friends with someone who gets doxed and someone finds their Venmo and they 
look through and see that, yeah I mean that's that's how easy it is. That's how easy it is. 
So do not befriend anyone on Venmo because if you, if you, if you do, you cannot hide that
putting your account on then most private will not hide your friends list. Right. So I would 
recommend if you're using Venmo for anything remotely dissident that you have 
everything set to private. You have an alias. You don't have to use your real name on 
there and you don't befriend anyone right. You have a normie Venmo, don't interact with 
anyone you know who's, who's involved in dissident politics. I mean that because if 
someone else gets, you could say oh well it's, it's his normie Venmo. OK well what if he 
gets doxed, and people see the transactions then, so you have to be really careful in that 
regard. 



 [00:08:06] Honestly I mean we might have to get to the point where we have an OPSEC 
guide for each platform. Right. You know I've heard o, at  a meet up, you know, people 
trade phone numbers and then they log into Facebook and under their suggested friends k
after putting people's phone numbers in their,in their  contact list, well, you know, guess 
who comes up, all those people's normie Facebook accounts with all of their information 
show up under their suggested friends and next time you log into Facebook everything is 
really interconnected. You should not be using any of these apps in a dissident context 
without knowing exactly what they're doing with your data, without knowing how they link 
together with your content or your contacts. You got to keep in mind some of these 
applications will do suggested friends. Right. And so if you're friends with this people and 
normal people they could be getting these dissident accounts has friends. I mean 
Facebook is really the worst one there. If you have a facebook I don't know what to tell you
at this point. If you need it and you're one of those people that actually does need it then 
again you sure as hell better not have any dissident content. 

 [00:09:14] But anyways so it's been a quiet week for activism. Again I got out and did 
some stickering today, I hope all of you get a chance to do some flying or stickering this 
weekend, again, adhering to the materials protocol. 

 [00:09:26] I also want you guys to be thinking about what types of actions that you could 
be doing at a local level, your chapter, read the book Beautiful Struggle. It's been a bit 
slow in terms of activism, I understand that, you know, people are concerned about doxing
and all that. 

 [00:09:41] I'd like to remind you that people don't rarely rarely get doxed as a result of just 
having your face on something or going out and doing an action where your faces isn't 
showing at all. Nine times out of ten when people get doxed it's because of online OPSEC,
it's because of, you know, your personal info is out there and you know, some of you, 
there are bread crumbs that are left around and so forth. So I understand that's a big risk. 
Activism will never be required, but that has to be like the main focus of the organization. 
And if you're not going to do activism, I would strongly encourage you to show up to the 
community events. Right. Or become a patron. 

 [00:10:17] Now, Carl's been doing fantastic phenomenal work with the patrons program. 
This past Sunday we had our first movement figure Q and A session. We talked with Nick 
Fuentes for close to two hours. It was a good conversation right. You know 20 to 30 
patrons in there, you know, in a private voice chat with Nick, people asking him his 
thoughts about all sorts of things. And so we're you know that's something we're going to 
be doing once per month. We're going to continue rolling out benefits for the patrons 
program so that people who can't do activism but want to give a little bit more and get 
something in return are able to. You know we're able to facilitate that. We do have 
patrons-only merch we're gonna be adding more of that. We've got some great plans for 
the program. So if you're interested in that please reach out to Karl on and again, 
obviously the patrons program it's not like you're not buying your way into leadership. 
You're not. I mean there, there are perks to being in it but it's not the kind of thing where 
it's like you know pay to be able to DM me or something. It's not the case at all. We're 
going to talk about messaging me a little bit more in the future here but I'm a few more 
things to go through here. 

 [00:11:29] So just on the subject of activism, remember if you want to do activism you 
have to submit an activism proposal to. Activism. Let me see what the form is here. It 



should be under Resources. If you guys ever have any questions about where's X, where 
can I find this, where can I find that. So we actually don't have the activism proposal form 
or wait one second I might be. OK. So we need to get the activism proposal form 
somewhere more accessible now. That's probably just gonna be available to chapter 
leaders because to remind you all about how this works chapter leader fills out a form 
right. Even you know, even if there's an activist in the chapter is going to be doing the 
brunt of the work for the action. We're only having chapter leaders fill out the form just so 
that it's a little more it's not you know just everyone going off on their own and filling one 
out. So get with your chapter leader, work on the action, would strongly encourage you 
guys to be following G.I., I'd follow other identitarian and nationalist activist groups to see 
the kind of stuff that they're doing. Go back and watch some of the videos they've done in 
the past. There is a lot you can do without showing your face and that carries almost no 
dox risk. Now if we don't keep up the activism right if we don't keep up the energy and the 
momentum then basically the last few years of the dissident right will be for nothing. We're 
the biggest activist and fraternal group we have an obligation to the rest of the movement 
and to our people in general to keep up the momentum to keep going to, you know, 
persevere through the tough times and the lack of enthusiasm and so forth and I think a lot
of this you know is kind of a lack of political energy at this point and this doesn't just refer 
to us you know people in the alt-lite are pretty black pilled, you know,, understandably but 
we'll talk about the 2020 election towards the end of our weekly address here. And I do 
think that it's going to offer us many opportunities and we should be, we should definitely 
start thinking very intensively about how we can make the most of whichever opportunities 
the 2020 election offers. So again, if you want to do activism, get with your chapter leader, 
it has to be the chapter leader in the state that you're going to do the activism right. In 
Pennsylvania, you want to do an action with New York, you got to get with the New York 
chapter leader. And guys if you don't have a chapter leader in your state let me know right.
We're going to be doing some things. I'm going to be delegating some tasks to people to 
let them, to bring them into the fold a little bit more and develop some of the chapters that 
are that are looking for chapter leaders and other things like this. But in the meantime if 
you are in a chapter and you want to get active, shoot me a DM, you can say hey I want to
be the chapter leader or you could say you know I would like someone, I like this guy to be
the chapter leader. I definitely encourage you guys to do that. 

 [00:14:30] [00:14:30]I would encourage you to network with other groups too, right, if 
there's like Proud Boy chapters or MAGA meet ups or other dissident right groups that 
aren't, you know, lunatics, right, they're not, you know, Atomwaffen or something, then 
absolutely. [12.0s] You know here in the DC area there's a wide array of people who are 
sympathetic or totally on board and it's just it's awfully good to have kind of a lay of the 
land in whatever city you're in, networking, you know networking is a very very important 
thing to do and half the time it's as long as you're not like totally insufferable person, it's 
really just getting yourself out there, shaking hands, meeting people, going to events. 
That's what I like to see, I like to see people with initiative, people we're gonna be able to 
create, you know, networks to draw from for recruitment, for all kinds of other things and 
so forth. 

 [00:15:17] [00:15:17]And one way that you guys can do that is by creating front groups. I 
have continually continually advocated that people do this. Again, if you don't have time to 
do activism you have, you know, a small, just the, even the slightest bit of initiative and 
drive, you can create a front group, you should create, what we want to do, a good idea 
would be to create something similar to TPUSA but that doesn't suck, right, something 
that's like Ann Coulter tier, you're open to nonwhites, open to, you know, not an 
identitarian group, and to be able to siphon energy from TPUSA, [37.0s] from these other, 



just... I mean they failed by Trumpian standards they failed by populist standards, and not 
even just identitarian  standard. These guys care about Israel, they care about big 
business, you know why, because Israel, you know, Zionists and big business are the 
ones getting the money, right. Why would they do something else. You know when people 
look at, many in the alt-lite and they compare them to dissident right figures, the dissident 
right, there's no money, right. I'm barely able to get by doing this, you know, I'm not 
starving, thankfully, but if I was here for the money I'd be in the wrong place. Now it's 
different in the alt-lite. There's a ton of money. There's a ton of money. As one anecdote, 
Baked Alaska was working for Mike Cernovich. He was getting paid fifty five thousand 
dollars a month in cash. Just casually, like alright, yeah we'll give you five grand a month 
cash. Like that's, like, there, there really isn't, I mean there are people yeah sure on the 
dissident right getting paid more than that. I'm definitely not one of them but it's pretty rare.
So that's, that's something to keep in mind. But you know there is a desire for there to be 
something that is civic nationalist that you know isn't quite as as controversial as this. 
There's got to be a way to try to get people who agree with like 90 percent of what we're 
about, and you know mobilize them as activists, to network, turning them against you 
know, getting, getting our talking points into populism. But it's really up to you right. You 
live in Dallas, if you live, let's give another example, if you live in Dallas. Sure it was the 
first that came to mind. But this is in no way you know and I'm not telling the Dallas people 
they need to be doing this but Dallas the first city that came in mind, so that let's say you 
create a group, Dallas MAGA meetups or Dallas patriot meet ups or something. And you 
created it, you create a Twitter account, start tweeting stuff not just we know there's gonna
be a meetup here. No you start tweeting, following a bunch of people, right, doing that, 
reaching out to, you know, if there are any figures, I think there's some Infowars people in 
Dallas, right. You know,, finding seeing if there's some bigger accounts there, you could go
to create a Discord server ,go to Trump events, handout, say, hey, we do, you know, 
Dallas patriot meetups, something like that, and do that, and you can use that, create like 
a bigger group, and maybe get a few hundred people in from the area in there, and then 
the people who get it, are the people who are, or are close to getting it, you can draw into 
our organization. So if you are dedicated to the cause, right, you actually care about this, 
you're willing to mobilize or rather turn that concern that you have for the survival of our 
race into, you k the channel that energy into something other than tweeting or sending 
messages. Then I would strongly encourage you to think of these kinds of projects that 
you could create. There are many front groups that you could create but just again, you 
know, I've been talking about this in leadership. You know there are many great ideas for 
things to be done at this point. The question is whether or not people with will and ability 
will implement them and bring them into the world will manifest them into reality. So you 
know if you're not able to do activism there are many other things you could be doing as 
well. The clock is ticking, like, we don't, you know, I think the issue is, are people even 
people in the dissident right, like are still kind of comfy. Right. Economy's doing all right. 
Most of us are employed most of us are not starving to death probably live in fairly safe 
areas. But that's an issue, that's an issue because comfort is weakness and comfort 
creates a weak state of mind that creates a sense of complacency. Right. The clock is 
ticking right. The decay the societal and civilizational decay that we are experiencing is 
masked by increasing wealth and increasing technological innovation. So it's actually you 
know it's like the mean if only you knew how bad things really were. Well we need to keep 
that in mind when we're making decisions on a daily basis when we're deciding I'm going 
to stop doing stuff for the organization and I'm just going to go get trashed with my normie 
friends on the weekends instead. Right. You know you're not gonna be able to escape 
this. Absolutely not. So I would like you guys to be considering all of the things that you 
can do other than activism but activism obviously is the main thing. So as you can do 
activism you should be doing that. You should be reading Beautiful Trouble should be 



getting in touch with the activism department working on ideas you can come to me if you 
have an idea I can help you out there. But again the activism proposal form is something 
that gets submitted through your chapter leader to the activism department and is a very 
formal process. Coming to me and saying Hey I would like to do this kind of action, if I say,
yeah, awesome, that does not count as an approval. There is a very very formal process 
do not go out and do any activism beyond you know a simple park cleanup or you know 
something you know flyering stickering whatever without getting that form approved. 

 [00:20:51] So I know we've been working tirelessly behind the scenes to launch a number 
of new departments, building our infrastructure, expanding our bureaucracy. 

 [00:21:00] Everyone loves bureaucracy but in all seriousness creating bureaucracy, 
creating a structured organization with different departments and having a clear chain of 
command is an inherent part of what we're working toward. And we have a number of new
departments to announce. I will talk about some of them not all of them. Some are fairly 
secret. One is the H.R. department. So we are now going to have an H.R. department that 
does not mean that we are going to. You're going to be having a feminist cat lady. You 
know. Giving you a hard time for not using. I don't know now using that term for not it's it's 
not an optics department right. They're not going to be like, you're not going to be having 
optics checks and so forth. So the H.R. department is more to help you guys. Right. So 
that if you guys have concerns that you don't feel comfortable airing to me right. If you 
want to air some of these anonymously you know you'll have a place to do it if you want. If 
you want there to be a, you know, if you have suggestions,, right these kinds of things. The
H.R. Department is also going to work with creting kind of an employment network finding 
out who has jobs available, linking our activists up with jobs not just in the organization but 
the broader movement. And to help work and develop chapters, right, some chapters have
just fallen apart and others have been doing great and have been growing like the chapter 
I'm in. I don't know if that's a factor but I can tell you that you know if there is, in, you know,
sometimes chapter leaders just dropped the ball and they do stop doing things and people 
leave, that's happened and it really sucks, all the effort that we put in to getting people to 
join, getting people, you know, integrated into what we're building and then they just 
disappear. Right. Are they doing anything for the cause? No of course not. They just 
dropped off. But no, more, more chapters than not are growing and are doing pretty well. 
So having a department that looks into why this is happening is good. Now ,it's not that 
we've been doing nothing in the past to ensure, you know, to look into the growth 
chapters, try to maintain based equality standards, but, you know, we have, chapter 
leaders are required to submit reports at the end of the month and that's been a big part in 
all of this. But you know a lot of it, it's always, you know, when a chapter falls apart, it's he 
said, she said,, oh the chapter that is like, oh I've planned meet ups and no one came. 
People are like, oh there were never any meet ups planned. So it's, and the point is, is that
it's oftentimes too much for me to have to deal with just given all the other things. So the 
H.R. department is going to be good. I think it's going to address a number of these 
communication breakdowns that happen along the chain of command in the organization. 

 [00:23:49] We also have the Minutemen program Minuteman program is going to be four. 
It's going to be an elite cadre of activists, people who are willing to show their faces, 
who're willing to sacrifice the time, energy, money to ensure that we are able to continue 
creating public displays of defiance against the globalist world order. And it's, it's you 
know, I think we are kind of developing informally more, a more I suppose differentiated 
organization in the sense that, you know, I don't think we're ever going to have a word that 
you have to choose to be an activist or to be a supporter. No, but at the same time as we 
are developing things like the patrons program, or people who can't do activism are joining



the patrons program and that's good. Ideally everyone who doesn't do activism joins and is
able to thus subsidize and support the people who are going out and putting themselves 
out there. But then we also, with the Minutemen program, people that are saying yes, I'm 
going to be an activist, I'm going to show my face, I'm going to go out there and create 
these bold displays. And you know, obviously, everyone, most people can't do that. That's 
understandable. It's OK. There's no, you know, being a Minutemen, part of the Minutemen,
doesn't make you better than a patron, it's not, you know, I don't, I don't want there to be, 
you know, a misplaced sense of elitism there. You know, there should be a healthy sense 
of pride for any anyone's contribution to the organization. Minuteman program first batch of
invites have gone out, we've got the MatterMost teams set up, next week we are doing our
first call and I'm very excited for that. So I'd like to remind you that the Minuteman program
is going to be, if I don't right, it's going to be almost like a fraternity within a fraternity. I 
mean we've invited people who have already put themselves out there already, willing to 
do the activism, willing to step up, who have already done all of that. So again, it is invite 
only, you can apply,, how you can let me know if you would like to become, you'd like to be
part of this, what I'm going to do is I'm going to look back and say OK which actions have 
you participated in since being part of this? Have you taken the initiative to show up to 
meet ups? Have you taken the media initiative to plant activism? Are you coming to the 
actions that we are doing this summer? And if the answer is like no, or not much, to those 
questions, then I'm going to say why the hell should I let you in at that point? You can 
proceed, tell me how you had a change of heart and how you want to do activism, well, 
OK, at that point I can tell you what's going to be required of you. There is going to be a 
prospect phase for the Minuteman program, minus perhaps the people who have already 
proved themselves, you're gonna be grandfathered in, or rather the first round of invites, 
people who are invited will not have to go through the prospect phase but there will be a 
phase for most people wherein, you know, you have a few months to read a number of 
books, demonstrate competence, the ability to plan your own action, so on and so forth. 
So all this is also incentivizing people to do more. We need a way to show people that, we 
need a way to to facilitate people doing what they want to do and that is, that is creating 
activism, by creating these displays of defiance. Now we're also working to create other 
ways other than, you know, financially, and activism, for people to support. But again one 
of the biggest things you can do is just to show up, to show up to the meet ups. I know you
have your, your normie friends too, I'm not asking you to choose, but, you know, if you 
have two meetups a month you should be able to make that. Other than that I think we're 
doing fine on interviewers at this point. But we will be expandin, some of our, perhaps 
create new departments, and continuing to expand the ones we already have. So we are 
always going to be looking for new people. 

 [00:27:36] But one issue that I'll say right now is the most common thing that people come
to me and tell me that they have experience with is writing. I think there's definitely the 
potential to have you know some people that we can send stuff to to have it proofread and 
so forth. But I mean that's one of my main skills too. And so it's when I usually don't need 
help with writing things but we are working on a publication. So if you have experience 
writing about politics, current events, culture, all of those things, then you know something 
in the next few months here we're going to be able to start tapping your abilities there 
because we do want to expand our content creation efforts. My vision for AIM is not just an
activist organization though that does have to be a big thing that we do but also just, just 
content in general, right because activism at the end of the day is content. When you 
create it, you posted a video, you're posting images to social media, right. All this qualifies 
as content, you have activism content, you have the more intellectual content, [inaudible] 
content. All those things. 



 [00:28:39] I'm still getting my, working on my setup. I will confess with everything going on
I have not had time to get my camcorder setup with the new thing but eventually I do want 
to get active on YouTube and doing stuff there. 

 [00:28:54] And we have a number of great videos we've been working on though on 
including what we were referring to as our dox video which basically is an interview of the 
first episode of a series of interviews with people who have been doxed recently, just 
basically saying we're not backing down, and you know just kind of adding humanize, a 
humanizing effect to it as well. The other side wants to dehumanize us and paint us as 
lunatics but that's obviously not the case. So. 

 [00:29:25] So, merch. We have merch. We have, so we have basically everything left. We
might not have the sizes of shirts that you want. Got plenty of photos. We have female 
shirts. Male tank tops. We have the most of those. We still have some gray and red shirts 
left. Those have sold the most. We have flags white and red going to be getting some 
better pictures of those to put on social media and on MatterMost soon. We also have 
mugs, mugs are 15 dollars, I need to get pictures of those as well. They're 15. For now I 
need to see how much they cost to ship shipping. They always get youit , I mean cost like 
eight dollars to send these flags it's quite a bit. So we'll see how much the mugs are now 
but if there are about 15 per month, per month you're not buying a monthly subscription. 
They're 15 per mug. So if you want one of those you can go ahead and shoot me a DM. 
Actually you know what. If you want one of those you can shoot me an email and I will post
my e-mail. We'll try, we'll get, we'll get a better sister system set up. I am going to delegate
this to someone pretty soon. Forgive me for clicking here. Yes. So why don't we have you 
guys. It's just easier to keep track of e-mails than it is MatterMost. So yeah if you want any 
kind of merch. Go ahead and shoot me a message there. And yeah it's a great way to help
out the organization and also get something in return. You know thing with the flag and the
mug is these are things you can have inside your house. No one has to know.  

 [00:31:13] So let's talk about constructive criticism and the role that it plays in this 
organization. So I will let you know this. I don't know everything that happens in the 
organization and sometimes I'm quite upset to find out about things that people have 
withheld from me. So every now and then someone gets upset about, you know, X not 
being done, Y not being done. And they just assume that AIM leadership knows about it 
and is choosing to do nothing. I can assure you that doing nothing is the last thing we have
in mind. And the last thing we want to not only be seen as doing but do when it comes to 
some kind of pressing pressing issue in the organization. So I need to know ideally if you 
have some kind of issue you can come to me. I understand that as the leader of the 
organization I've been told it can, it can seem intimidating to message me or others, you 
know. So, you know, it depends on personality type. Sometimes people join the 
organization and feel comfortable voicing, you know, very harsh criticisms from day one 
which is kind of a strange strategy you go for. But it's, it's well, all well and good as long as
it's constructive. Right. Telling me that I'm, I'm a loser or something, that's, that's not really,
that's not gonna help. Not that anyone's done that, but it is important to keep the criticism 
positive and constructive and I can I can promise you that I will respond positively as well 
to constructive criticism. I'm not necessarily going to agree. You know, having an open 
door policy means you can come to me if you have any issues, it does not mean that I will 
agree with whatever your grievance is. There could be a good reason why we are doing a 
thing that you dislike or not doing a thing that you would like to see. So criticism has to flow
upward in the organization. If you're uncomfortable telling me you can tell your chapter 
leader if you feel that nothing has been done after telling your chapter leader that's when 
you come to me that's when you suck it up. And even if you're so intimidated to send that 



to them you have to go ahead and do it. The last thing I want in this organization is for 
people to just kind of seethe in silence. I see that every now and then they maybe like 
meekly speak out once and they say I think this could be changed and then maybe doesn't
happen. Maybe they don't go to the right person you know and then nothing gets changed 
and they're just like nothing's changing. Sometimes people leave over like the smallest like
oh you didn't implement this extremely obscure policy that you know I told one person 
about it and never talked about again. 

 [00:33:38] Yes. So I need to know I need to know nine times out of 10 when someone 
comes to me and they have a grievance like it's usually something pretty obvious like OK. 
Yeah. And it needs to be changed and I'll change it right away. I handle these things, right.

 [00:33:52] With the creation of the H.R. department I will probably handle them a little less
but I'm still going to keep tabs on what's going on. Absolutely. In fact I think one of my 
strong suits is attending to these interpersonal situations, problem solving, trying to make 
the organization function more harmoniously. 

 [00:34:12] So I don't want you guys to feel comfortable coming to me right. You know it's a
constructive crap. Promise to keep it between us unless you tell me someone's doing 
something illegal or really stupid. 

 [00:34:23] But so it's generally up to the chapter to pass, like if you tell your chapter leader
ideally they go and tell me what I have heard from a few members and I don't know if this 
is the case overall, is that chapter leaders, some people feel like they're telling their 
chapter leaders or other members of leadership like hey X is an issue, Y is an issue, and 
then said member of leadership just shrugs it off. I'll look into it. Nothing changes, again, 
you know, maybe, you know, sometimes people do, no offense, come to leadership with 
frivolous suggestions, oh hey we should do this grandiose thing that I personally have, will 
not contribute to in any way. Yeah that's what it's like OK dude. Sure. You know so, so one
thing to keep in mind is if you have suggestions for like activism and stuff that you have no 
intention on participating in that's the kind of thing that, you know, no one's going to stop at
you but it's like alright, well, you've just given us, like, I mean, like, you know, we need that,
we need people to implement these things. Guys like you can't, we can't do everything I 
say we can't.

 [00:35:29] So again. Yet the H.R. department's going to mitigate and hopefully prevent a 
number of these issues. 

 [00:35:37] But you know when it comes to you know for the time being right if you feel that
you've gone to your chapter leader or someone else in leadership and they haven't 
addressed things just come to me it's come to me. And you know quite often there's there 
these breakdowns in communication where you know the average member thinks that 
nothing's happening but nothing's being done about this problem that problem by the 
scenes we could be slaving away looking for a solution. And oftentimes we are. Right. Like
the payment processer thing I can assure you we're talking about this every day, we're 
trying new things every day. So it's, I mean, you know, it's understandable how from the 
vantage point of the  person in membership can seem like, you know, maybe we're not,, 
you know not enough progress has been made on this issue or that issue, but you know 
what, many of these things are easier said than done. Payment processor is a perfect 
example. We are absolutely working hard. And I've recently appointed someone whose 
sole job, not sole job, but one of, whose, who's, you know, basically just gonna be applying
to these things left and right so I don't have to worry about it. Well, I mean I'm worrying 



about it, but I don't, I, the issue is I don't have the ability to apply to all of these. And it's not
like I was the only person doing it before, we had other people doing it, but now we have 
someone who's doing basically just going to create a list of high risk payment processors, 
banks with whom we can open merchant accounts and just methodically go through each 
one and and so forth. So I will say this about the payment processer situation. It is far 
harder obtaining a payment processor as an organization, right, like as a right wing group, 
an identitarian nationalist group, than it is as a media company, right, VDARE, Red Ice, 
TRS they aren't without payment processors and it's a lot easier for them than it is for us. 
But that isn't to say that they haven't had issues but know for example Henrik was on Pay 
Pal for like a year and a half after Charlottesville, what the hell was that, we were, IE was 
booted from everything instantly. And then like was never have been allowed to be back 
on. Henrik had a public PayPal on like all of the videos like you know so. So there there is 
it is a bit different right. If you're looking at someone else in the movement saying well they
have one why don't we have one. Why haven't we set one up. I can assure you we've 
tried. That doesn't mean that there's nothing out there. [00:37:57]I think what we'll have to 
do is just find some high risk payment processor that normally caters to pornographers 
and gamblers. [5.4s] Although many of them have denied us service. But it's a point to 
keep in mind guys, it all comes down to money at the end of the day, right, that's that's 
how you control and, you know, you want to control people, you control the money supply, 
right. 

 [00:38:16] It's like we're just kind of coming back full circle to the basic like conspiratorial 
talking points that that kind of got me started in politics like well maybe like the bankers are
bad and stuff. Yeah they really are. And when you try to speak out against the issues that 
they feel strongly about like open borders and so-called white genocide then yeah then 
you are kind of lose access to this the system that they've built. 

 [00:38:46] But fortunately we still have access t, you know as long as we have access to 
the, as long as we have the postal system then we will be able to facilitate these 
transactions. And I think a big way for the organization to grow is by building a mailing list 
and you know we reach out to some of our bigger donors. They're donating once a month 
they write a check. It's very easy. So while we in the meantime while we sort out other 
options are. Just keep in mind it's very simple. We have people that send you know 10 
dollars a month in a letter. It takes less than two minutes to write that in. You know I don't 
know how long it takes to drive to the nearest, you probably just send it from your house. 
Right. So this is very straightforward. Now if there is a single person in here I'm looking at 
users who has never sent a letter. Now's the time to do it right. I kid you not. [00:39:43]We 
had someone actually leave the organization because they felt that paying dues was too 
hard when I told them that you know you just have to send in a letter for the time being. 
[8.8s] And I it makes me think some people maybe have just never done that. It's as 
simple as writing taking an envelope putting whatever you want in it. Make sure to include 
a note saying who you are and what it's for the center you write where it's going. Name 
and address in the top left hand corner you write your name and address and you put a 
stamp on the top right. And you just put it. You either leave it out for the mailman or you 
drop it off at a post office a mailbox somewhere. So I'm not trying to insult anyone's 
intelligence but I think there is a really good chance that some of the younger generations 
just haven't learned these skills partially because they're less necessary at this point in 
time. But anyways please don't, please don't view us getting kicked off of, you know, 
Stripe, whatever, or not Stripe, we don't use that Venmo, Cash App, please don't view that 
as like some, it's not a setback. It's not really a setback. It doesn't, it's slightly, makes 
things a little harder, but I mean if you guys are concerned if you're OPSEC, right, mailing 
something in and not including your real name or address on it is the most OPSEC secure 



way. Right. So it really doesn't impede the growth of our organization. Right. It's, I know it 
sucks. I know it's all, we got kicked off this, we got kicked off of that. But you take a step 
back and look at what actually is affected by it, it's virtually nothing. Makes it might have to 
fill up the arms. But again people who are contributing most of this organization generally 
send in checks or cash. So it's tough. I know it's I know it's far easier to do it digitally. 
That's why working on this payment processor thing is the main way. But if you have to 
pay your dues every six months you only have to worry about sending a letter once every 
six months. 

 [00:41:37] So in the spirit of understanding where you guys are coming from and ensuring
that leadership is doing a good job of addressing you know the comments and concerns 
you might have. We're going to be doing another member survey. 

 [00:41:52] We're going be doing another member survey and that will be ready sometime 
within the next week. So those of you who remember the previous ones we did 10 
questions pretty straightforward but it will have an open free answer, free 3 reply, whatever
the term I'm looking for here is, but you will be able to, you know, just have a free form 
response. The last question which will be a great chance for you to offer, you know, just 
honest critiques of where we are, where we're going and so forth. [00:42:23]I think the 
main issue that's on everyone's mind is the lack of enthusiasm, the lethargy. [4.0s] I think 
that the 2020 election is going to change that, people are going to get a little more 
inspired,, not just because I mean it's going to be harder to rally around Trump, right. But 
look at it this way. What if we, we started holding like America First rallies. You can hold 
them in places like D.C. where the police are going to probably do their job every time 
there's been a dissident right event in D.C. police have done a fantastic job keeping the 
peace. 

 [00:43:02] But we need to be thinking outside the box about how we can ride the wave 
and use the energy of not only the 2020 but the 2024 to our advantage. Right. And that 
doesn't mean we get out and we start promoting you know Jeb Bush in 2024 because he 
says he's going to deport illegals. Of course not. But we have to be, you know, we have to 
be aware of the fact that this thing of ours, what we're creating is linked to the broader 
cycle right. This is the process of history. When you think of this, I guess it isn't a fixed 
thing, it's a process that is constantly evolving, changing. So we, like it or not, are 
somewhat beholden to the ebb and flow of politics at large. And that does mean that 
during the lulls we do nothing. We're in a lull right now. It's probably the lowest it's gonna 
get. So I mean if you're doing fine now you don't have much to worry about because in fact
is the creative dissident right are only gonna become more larger of factors and in the 
average person's mind. So I'm confident that things are gonna continue moving in our 
direction. But there are going to be obstacles along the way. 

 [00:44:12] And the only way we're going to get from point A to Point B is if we have the 
tenacity and the real power to persevere and to not look for excuses to become black 
pilled and so forth and just you know you just have to save for yourself. I mean this for the 
long haul. I'm in this for as long to see how far we can take this right. 

 [00:44:33] So with that I will wrap up. If you have any questions, comments,, concerns all 
of that good stuff,  go ahead and shoot me a DM on Discord and I will respond. 

 [00:44:42] So we have some questions here. Will AIM endorse a candidate. If so, is there 
a timeline for the group to do so? 



 [00:44:46] I don't think it really makes much of a difference. If there was like a good 
candidate, sure. At this point I mean I'll probably reluctantly and unenthusiastic re vote for 
Donald Trump but you know I don't want to get it started to look for us to be like we're 
voting for Trump. So I don't know. I mean we'll endorse you know people who'd do too 
good. Like Hawley's probably the top of my list at this point. 

 [00:45:10] Can we get more info on the DC action and the Dallas action? 

 [00:45:12] Well I did a lengthy announcement on nationa,l if you saw that cause you were 
responding to it, you're the first person to respond to it. It's evidenced by the Oklahoma 
emojis. I mean it depends on what you want. So we're gonna have just, you know, we're 
not gonna be doing anything like Politics and Prose. I don't know how many people 
actually are interested in doing something like that at this point. I think people are a little 
more committed to get the Minuteman program up and running and I understand it may be
doing an event on the weekend in Fourth of July. People want to spend it with their friends 
and family so might not do that again in the future. 

 [00:45:52] But, people, come out and we're going to do the main event is going to take 
place on Saturday in DC. It's going to be a more of a, shall we say, an installation, you 
know, kind of something displayed that we create and is kind of interactive with the public. 

 [00:46:13] It's not going to be a demonstration proper. No, I don't think we have the 
people for the action to do a demonstration proper. And again there are many factors for 
that. I think one issue is that people are taking forever to sign up. And I think that next you 
know the next, once we like, we get like a week or five days out you're gonna have people 
signing up left and right. Please don't do that to us, if you know that you're coming, or you 
like pretty sure you're going to come, try to figure that out within the next few days and 
maybe we just accept cash at the door. You know you will need to provide cash at the 
door otherwise you're not going to eat, at least not not here because that's where the 
money is going, it's not going to be, but yeah, you guys, you guys should come out. It's 
gonna be a great time. Part of the reason why we have the HQ is to house people, like in 
the past we used to pay for AirBnBs and it cost way more money for far cheaper to do 
things this way. You know, a little more intimate, shall we say, we don't have to worry 
about you know the AirBnB people stopping by and looking into us. We've had that's been 
the case many times. Also if you break something here I don't I don't want to, yeah maybe 
that's not a good angle a good way to promote the HQ. I was going to say I'm thinking of 
the Defend Identity, the AirBnB that we had in New York which was an amazing house. 
Well we had someone drink too much andlike break a bunch of vases and I was going to 
say,, well you do that here it's not as big of an issue, but you know what, maybe it's more 
of an issue if you do it here. 

 [00:47:35] So look let's not have breaking things at the HQ be a draw to watch come out 
here. 

 [00:47:44] People, everyone who asks how to pay dues. I would refer you to Resources 
on the national channel. Send it to the P.O. Box, P.O. Box is available on our website as 
well. I would recommend doing it six months or a year just so that you, you don't have to 
worry about it honestly. If you're gonna do it every month, I think our accountant 
mentioned that most online banking have like an automated bill pay so that you can set an 
automatic check like once a month. So many options to look into there. 



 [00:48:14] This is more a statement than a question. My non-AIM identitarian friends and I
attempted to start a quasi front organization on campus focused on nationalism, populism, 
no more wars, effective government, nationalist economics, rally for America. Found it 
extremely difficult to create this organization both in terms of university bureaucracy, 
bureaucratic pushback and anonymous antifa campus organizations that doxed everyone 
and anyone on campus anything center right leaning or beyond. Not making excuses. But I
would highly recommend choosing battles when it comes to these type of front groups that
are being created on college campuses. 

 [00:48:44] Just for clarification shuld I message you on MatterMost or e-mail in regards to 
merch? 

 [00:48:48] Email please. It's far easier for me to handle orders via email.

 [00:48:54] So yeah you got to be a little careful there depends on the campus that you're 
at you know. But I mean the point is this, if you're, if you're like, just call yourself like a 
conservative at that point and you're saying yeah well I mean if you get as being a 
conservative really at the point where that is going to ruin your career prospects maybe. I 
don't know. But ideally this is something that you could create someone discreetly. Right. 
And it doesn't have to be a club on your campus that can you can be a you know D.C. 
patriot meet ups right. I might even just do something like that too. And you know what. I 
bet you I could build up a pretty big group and it'd be pretty successful. So there's no 
reason why you guys can't do it either. But yes you have to be careful as well. 

 [00:49:37] Not a question of but if someone who has been doxed wants to be on camera 
we still need people for the series, if they're on the fence. Can wait for the first episode if 
they want, I can film people at major actions and events if they have an ounce of doubt. 

 [00:49:47] Yes, please message Aimless_nation if you are interested in that prospect. 

 [00:49:53] Are we gonna do more hype actions? I've seen people on Twitter wrote saying 
we're boring compared to organizations like Patriot Front. 

 [00:50:01] You know those people who are saying that are probably members of Patriot 
Fund. So if you're worried about members of Patriot Front saying that Patriot Front's better
than us then that's the case. I mean in terms of like social media engagement followers 
press like we've always been you know ages above them or you know many steps above 
them as well. No hostility towards that group. But you know something that some of the 
people that group are pretty friendly. Some of them are upset that we don't work with 
them. And there's kind of a sense of pantomime on there that you know it's like it's like the 
younger brother thing like we're better than you. We're better than you. We're just kind of 
like OK you can think that. But I mean Politics and Prose that action was about two months
ago. I mean has anyone of the dissident right done in action minus Charlottesville that's 
gotten millions of views on social media. I don't think so. So yeah if you're worried about 
Patriot Front people saying they dislike us dunno what to tell you when you think there 
should be. 

 [00:51:03] When you think there'd be good time to announce the North Atlantic retreat so 
others don't plan over it? We booked 250 acres of camping space and have activities 
planned. 



 [00:51:10] ASAP. This applies to anyone planning anything. ASAP. Announce it ASAP. 
Send me a message on MatterMost in the form of an announcement and I will post the 
announcement. But yeah anything you want to get people out there as soon as possible. 

 [00:51:26] Someone else mentions I'm also reading Beautiful Trouble. It is a great read 
and it's giving you ideas that I can apply to my local area. 

 [00:51:34] Awesome. Yeah. It's very very practical stuff ,very practical stuff. 

 [00:51:40] The question. OK so this, I will, I will message you. I'll respond individually for 
various reasons it's probably not best to openly announce that one now. 

 [00:52:04] Anyways who are you guys voting for tonight? Or who are you guys rooting 
for? A number of really really great candidates here. Let's see. 

 [00:52:24] Or is the list here. All the articles. Whenever whenever there's like it's a few 
days before the date the articles are always so insufferable they never has all of the 
information one place like Oh what time is the debate. Oh it's in and you have to find the 
article for that and it's like oh who's in the debate. Well it's like you know a publication 
wasn't put out like 20 articles just from the tidbits of information for each. 

 [00:53:10] Yes. Today we're gonna have Cory Booker, Klobuchar, Elizabeth Warren. Joe 
Biden. He's pretty senior some. No Joe. Joe Biden and Bernie Sanders are on Thursday. 
CNN, this article's trash. Well you guys are just going to have to find out. Tulsi. Yeah. I 
think tomorrow's gonna be a little more interesting but. 

 [00:53:39] It has been terrible people. 

 [00:53:48] Yes. So tonight we have Elizabeth Warren, Beto O'Rourke, Booker, Klobuchar,
Julian Castro, no idea who that is, Inslee, no idea who that is. Bill de Blasio. Oh great. Tim 
Ryan. John Delany, Tulsi Gabbard. So yeah. I mean Warren. Beto.I mean Beto already 
basically sunk before this got started. Yeah I guess it'll be interesting to see what Warren 
has to say. Tulsi as well. But, ehh.Tomorrow is going to be more interesting for sure. And 
have Marianne Williamson there. Writer and spiritual guru, that should be good. 

 [00:54:36] Guys well it's about time to wrap things up. Thank you for coming to this week's
Weekly Address. Enjoyed it. I'm looking forward to speaking with you next week. I will 
already have some AIMers over at the HQ, hopefully they're not too loud in the 
background when it comes time. 

 [00:54:50] Last question here. Creating the Minutemen initiative by willingness to show 
one's face does leadership and have in mind riskier up close Politics and Prose tier actions
or  something more akin to the more conventional national actions that we've conducted 
thus far. 

 [00:55:02] I think the Minuteman program is just going to be for people who like are just 
down in general for Politics and Prose, flash demo. Maybe you're the guy in front of the 
camera doing just, just people for whom it's not really an issue. Now we're still going to 
have actions open to people who want to participate in the professional stuff but you know 
since we've sent, since the inaugural action it's been hard to get enough people together 
to do these, do a big flash demo. I would like to do that in Dallas and that's going to be 
dependent upon people deciding, you know, I care enough about the survival of my race to



go to Dallas for a weekend, so we'll see. But yeah I'm definitely looking forward to that 
one. I think that isn't taking place on a holiday, you've got a little more time. Look for an 
announcement in the next 24 hours about we'll start accepting registrations for the, for that
action. but anyways thank you guys. Take care and have a good night. 




