
Unit Assignment History 

Close Add Historical Assignment

Assignment(s) for: Mark Hanneman 

Employee ID Number: 002654 

Edit Delete Unit Assignment Assignment Type StartDate EndDate
Name 
Change

Pct 1 Daywatch Temporary 12/13/2015 2/6/2016 
Pct 1 Middlewatch Temporary 2/7/2016 3/5/2016 
Academy Primary 8/10/2015 6/11/2016 
Pct 4 Daywatch Temporary 3/6/2016 6/11/2016 
Pct 4 Middlewatch Primary 6/12/2016 1/7/2017 
SB Experience/Back Scatter Temporary 1/26/2018 2/4/2018 
Pct 4 Daywatch Primary 1/8/2017 3/3/2018 
Pct 4 Middlewatch Primary 3/4/2018 9/14/2019 
SWAT 1280 Temporary 5/24/2020 6/20/2020 
Juvenile Outreach and Diversion Primary 9/15/2019 7/18/2020 
SWAT 1280 Temporary 7/19/2020 8/15/2020 
SWAT 1280 Temporary 10/11/2020 11/7/2020 
Pct 3 Daywatch Primary 7/19/2020 1/2/2021 
SWAT 1280 Temporary 2/28/2021 3/27/2021 
SWAT 1280 Temporary 3/28/2021 5/22/2021 
SWAT 1280 Temporary 5/23/2021 6/19/2021 
SWAT 1280 Temporary 8/15/2021 9/11/2021 
Pct 3 Dogwatch Primary 1/3/2021 1/1/2022 

Edit SWAT 1280 Temporary 1/30/2022 2/26/2022 
Edit SWAT Response Secondary 9/15/2019 
Edit Pct 4 Daywatch Primary 1/2/2022 
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Minneapolis I H RE/PERSONNEL ACTION 

City of Lakes 

Employee Information 

Employee: 

Address 1: 

Address 2: 
City: 

Phone: 

Gender: 

Hanneman, Mark T 

13.43 - Personnel Data State: Zip: 

Ethnicity: 

Hire Information 

Person ID: 23149808 

Job Class #: 08170C Job Class: Police Officer-C 

Hire Date: 08/10/15 Pay Rate: $28.31 

Department: Police Department 

Location Police 
Code: 

Hire Req. #: 2014-00009 Job Term: Full-time 

Comments: 

Additional Information 

Action/Action Reason: Hire, New Hire - Regular 

Salary Step: 2 

Earnings Distribution % - 1: 100 

Earnings Distribution % - 2: 

Combo Code - 1: 001004004320--

Combo Code - 2: 

Probationary Date: 

Expected End Date: 

Pruitt,' on August II. 1015 

https://secure.neogov.corn/employers/Agency/Common/PersonnelActionForm.cfm?reqID... 8/11/2015 
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PERSONAL INFORMATION PATH: Workforce Administration/Personal i. Cation/Biographical/Add a Person 
First Name 

Marl< Middle Name 
Thomas 

Last Name I-I a n n e rn.rt7)-------------- . • 
• : I ..., 

13.43 - Personnel Data 
Social Securl Number 

13.355 - SSN 
t' fled Ely

Apartment Street Address 
Number 13.43 - Personnel Data It ilc - 
City Eir IIIM=M • h. Is. > ' ea let4A 

13.43 - Personnel Data 
Race/Ethnic Grou • Veteran 1-9 Verification 

g No 
0 Yea 13.43 - Personnel Data 

3.43 
13.43 - Personnel Data 

JOB INFORMATION PATH: Organizational Relationships Tab/Add Job Data 
Employee ID ,1 

OF) id, 6.4.5- 1 
Is this a Permanent Hire?  If temporary, Indicate expected Job end date: 
0 Yes ON° 

Position Number: 

Department Code Location Code Establishment ID 
MM, 

I Job Code Job Title 

Supervisor ID (if not sing a position): I Regular/Temporary/Seasonal Status 
D ACA Seasonal Cl Regular (Permanent) lil Temporary III Seasonal 

Hours Status i Office Code 
0 Full Time DPart Time 0 Intermittent 1 D Non-Sworn 0Sworn (Fire & Police only) 
Employment Class Li Appointed 
['Certified (Civil Service) ['Charter Department Head 
0Uncertified Other DElected 
DOutside Trades DAncillary 

Requires SEI (Statement of Economic 
0No 
Dyes 

interest) 

Standard 
Hours/Week 

FICA Status 
DExempt 
['Medicare Only 
['Subject 

Union Code Classified Indicator 
DCasual (Outside Trades) 0Classified 
['Grant Employee ['Legislative 
DPermit 0Temporany 
['Political Appointment ['Unclassified 

(City and Park) 
Appointment 
(Non-Permit) 

Pay Group I Salary Plan Salary Grade Salary Step Compensation Rate 

$ 
JOB EARNINGS DISTRIBUTION 
Percent Earn 

Code 
Fund 

(5) 
Department 

(7) 
Task 
(8) 

Project 
(15 or Loss) 

Combo Code 
(35 or Loss) 

Activity 
(15 or Less) 

REG 
REG 
REG 

Length of Probation (Remember to check the Labor Agreement or Civil Service Rules) 
EINone D 3 Month I D6 Month 012 Month 00ther 
Tax Withholding 
(From W-4) 

Fed Status Fed Withholding 
• • — • : _ State Status State Withholding Allowances 

13.43 - Personnel Data 
Entered in HRIS By Date Approved by: Date 

Last Uptlxled. D.:ember 29, 2014 



Panel: Workforce Administration/Personal Informaf, m/Modify a Person /Contact Information 

Street Address Apt # City State Zip 

ADDITIONAL OR FORMER NAME ( Optional)  
Panel: Workforce Administration/Personal Information/Bioqraphical/Additional Names 

Name Type (such as ?referred" "Maiden" "Former" 
"Legal" etc.) 

Name Part: 
O Full 
0 Last 
El First 

Name 

EMERGENCY CONTACT — PRIMARY 
Panel. Workforce Administration/Personal Info mationWersonal Relationships/Emergency Contact 

13.43 - Personnel Data 

DRIVER'S LICENSE INFORMATION 
Panel: Workforce Administration/ Personal Information/ Bio.ra.hical/Drivers License Data 

13.43 - Personnel Data 
ENTERED IN HRIS BY DATE ENTERED: PHONE: 

Distribution: Original: Department Personnel File Copy: Employee 

le st lIpdated, December 29.20 i 4 

MESSUi r___;_.44ELMTIMEEcifn'tsai-7 _L-2—ST?  









Training Records

Training History for: Mark Hanneman

Employee Id: 002654

Total Continued Education Credits: 1329.0

Total Instructor Credits: 0.0

Add  (Add training that are not associated with an existing Event/TimeSlot)

Course
Start 
Date

End 
Date

Grade
Continued 
Education 
Credits

Inst
Cre

Edit Delete 2021 Annual In-Service, Phase II, Multiple Dates 10/25/2021 10/25/2021
Not 

Applicable 7.00 

Edit Delete 2021 SWAT-Cycle 12-Unit Trng-Gas Team (Oct 20) 10/20/2021 10/20/2021
Not 

Applicable 7.00 

Edit Delete
2021 SWAT-Cycle 12-Alpha, Bravo, Charlie Squads Trng (Oct 

19, 26 or Nov 02) 10/19/2021 10/19/2021
Not 

Applicable 7.00 

Edit Delete 2021 SWAT-Cycle 09-Gas Team Trng (Jul 28) 7/28/2021 7/28/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 09-Alpha, Bravo, Charlie Squads Trng (Jul 

27; Aug 03 or 10) 7/27/2021 7/27/2021
Not 

Applicable 6.00 

Edit Delete 2021 SWAT-Cycle 08-Unit Trng (Jun 30) 6/30/2021 6/30/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 08-Alpha, Bravo, Charlie Squads Trng (Jun 

29, Jul 06 or 13) 6/29/2021 6/29/2021
Not 

Applicable 6.00 

Edit Delete 2021 Annual In-Service, Phase I, Use of Force, Multiple Dates 6/9/2021 6/9/2021
Not 

Applicable 3.00 

Edit Delete 2021 SWAT-Cycle 07-Unit Trng-Gas & Logistics Teams (Jun 02) 6/2/2021 6/2/2021
Not 

Applicable 4.00 

Edit Delete 2021 SWAT-Cycle 07-Alpha, Bravo Squads Trng (Jun 01, 08) 6/1/2021 6/1/2021
Not 

Applicable 6.00 

Edit Delete 2021 SWAT-Cycle 04-Unit Trng (Mar 10) 3/10/2021 3/10/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 04-Alpha, Bravo, Charlie Squads Trng (Mar 

09, 16 or 23) 3/9/2021 3/9/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 03-Unit Trng-Gas & Logistics Teams (Feb 

10) 2/10/2021 2/10/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 03-Alpha,Bravo,Charlie Squads Trng (Feb 

09, 16, or 23) 2/9/2021 2/9/2021
Not 

Applicable 6.00 

Edit Delete 2021 Annual Semi-Automatic Handgun Qualification 2/1/2021 2/1/2021 PASS 1.00 

Edit Delete 2021 SWAT-Cycle 02-Unit Trng-Gas Team (Jan 13) 1/13/2021 1/13/2021
Not 

Applicable 6.00 

Edit Delete
2021 SWAT-Cycle 02-Alpha, Bravo, Charlie Squads Trng (Jan 

12, 19 or 26) 1/12/2021 1/12/2021
Not 

Applicable 6.00 

Edit Delete 2020 Use of Force Policy Updates, December 2020 12/18/2020 12/18/2020
Not 

Applicable 2.00 

Edit Delete
2021 SWAT-Cycle 01-Alpha, Bravo, Charlie Squads Trng (Dec 

08, 15 or 22, 2020) 12/15/2020 12/15/2020
Not 

Applicable 6.00 

Edit Delete 2020 SWAT-Cycle 13-Unit Trng-Gas Team (Nov 18) 11/18/2020 11/18/2020
Not 

Applicable 6.00 

Edit Delete
2020 SWAT-Cycle 13-Alpha, Bravo, Charlie Squads Trng (Nov 

10, 17, 24) 11/17/2020 11/17/2020
Not 

Applicable 6.00 

Edit Delete 2020 Mobile Field Force Training Program, October 10/22/2020 10/22/2020
Not 

Applicable 7.00 

Edit Delete 2020 SWAT-Cycle 12-Unit Trng-Gas Team (Oct 21) 10/21/2020 10/21/2020
Not 

Applicable 6.00 

Edit Delete
2020 SWAT-Cycle 12-Alpha, Bravo, Charlie Squads Trng (Oct 

20, 27) 10/20/2020 10/20/2020
Not 

Applicable 6.00 

Edit Delete 8/26/2020 8/26/2020 6.00 
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2020 SWAT-Cycle 10-Unit Trng-Entry & Logistics Teams (Aug 
26)

Not 
Applicable 

Edit Delete
2020 SWAT-Cycle 10-Alpha, Bravo, Charlie Squads Trng (Aug 

18, 25, Sep 01) 8/25/2020 8/25/2020
Not 

Applicable 6.00 

Edit Delete 2020 SWAT-Cycle 09-Unit Trng-Logistics Team (Jul 29) 7/29/2020 7/29/2020
Not 

Applicable 6.00 

Edit Delete 2020 SWAT-Cycle 09-Bravo Squad Tnrg (Jul 28) 7/28/2020 7/28/2020
Not 

Applicable 6.00 

Edit Delete 2020 SWAT-Cycle 09-1280 Warrant Team Trng (Jul 20) 7/20/2020 7/20/2020
Not 

Applicable 4.00 

Edit Delete 2020 SWAT-Cycle 08-Unit Training (Jul 1) 7/1/2020 7/1/2020
Not 

Applicable 6.00 

Edit Delete 2020 Taser 7 Re-Certification Training Program, Multiple Dates 4/22/2020 4/22/2020
Not 

Applicable 4.00 

Edit Delete
2020 SWAT-Cycle 02-Logistics Team Trng-Days 1 &/or 2 (Jan 

28&29) 1/28/2020 1/28/2020
Not 

Applicable 6.00 

Edit Delete
2020 Annual In-Service Training Program, Phase I, January - 

December, Multiple Dates 1/23/2020 1/23/2020
Not 

Applicable 7.00 

Edit Delete
2020 Annual In-Service Training Program, Phase I, January - 

December, Multiple Dates 1/22/2020 1/22/2020
Not 

Applicable 7.00 

Edit Delete
2020 Annual Semi-Automatic Handgun and Gas Mask Fit 

Testing, Janaury - February, Multiple dates 1/6/2020 1/6/2020 PASS 1.00 

Edit Delete 2019 Basic SWAT School-Day 4 (7 hr) CQB 12/11/2019 12/11/2019
Not 

Applicable 7.00 

Edit Delete
2019 SWAT-Cycle 13-Alpha, Bravo & Charlie Squads Trng (Nov 

12, 19, 26) 11/26/2019 11/26/2019
Not 

Applicable 5.00 

Edit Delete 2019 SWAT-Cycle 13-Entry & Logistics Teams Trng (Nov 20) 11/20/2019 11/20/2019
Not 

Applicable 6.00 

Edit Delete
2019 Annual In-Service Training Program, Phase III, 

September - December 2019 11/19/2019 11/19/2019
Not 

Applicable 7.00 

Edit Delete
2019 Annual In-Service Training Program, Phase III, 

September - December 2019 11/18/2019 11/18/2019
Not 

Applicable 7.00 

Edit Delete
2019 SWAT-Cycle 12-Alpha, Bravo & Charlie Squads Trng (Oct 

15,22,29) 10/29/2019 10/29/2019
Not 

Applicable 3.00 

Edit Delete 2019 SWAT-Cycle 12-Logistics Team Trng (Oct 23) 10/23/2019 10/23/2019
Not 

Applicable 7.00 

Edit Delete 2019 SWAT-Fall Annual-Op 100 (Sep 19) 9/19/2019 9/19/2019
Not 

Applicable 7.00 

Edit Delete
2019 SWAT-Fall Annual-CQB; M4 Skill; TC3; Less Lethal; 

Range; Slow Search (Sep 17-18) 9/17/2019 9/18/2019
Not 

Applicable 12.00 

Edit Delete 2019 SWAT-Fall Annual-Range Trng (Sep 16) 9/16/2019 9/16/2019
Not 

Applicable 7.00 

Edit Delete 2019 SWAT-Fall Annual-Entry/Logistics Trng (Sep 15) 9/15/2019 9/15/2019
Not 

Applicable 5.00 

Edit Delete
2019 SWAT-Cycle 10-Alpha, Bravo & Charlie Squads Trng (Aug 

20, 27 or Sep 03) 9/3/2019 9/3/2019
Not 

Applicable 6.00 

Edit Delete 2019 SWAT-Cycle 10-Logistics Team Trng (Aug 28) 8/28/2019 8/28/2019
Not 

Applicable 7.00 

Edit Delete
2019 Annual In-Service Training Program, Phase II, (Apr-

Aug/Sep 25-26) 8/13/2019 8/13/2019
Not 

Applicable 7.00 

Edit Delete
2019 Annual In-Service Training Program, Phase II, (Apr-

Aug/Sep 25-26) 8/12/2019 8/12/2019
Not 

Applicable 7.00

Edit Delete 2019 EVOC Training Program, Multiple Dates 8/8/2019 8/8/2019
Not 

Applicable 7.00 

Edit Delete
2019 SWAT-Cycle 09-Alpha, Bravo & Charlie Squads Trng (Jul 

23; 30 or Aug 06) 8/6/2019 8/6/2019
Not 

Applicable 6.00 

Edit Delete
2019 SWAT-Cycle 09-Entry, Gas & Logistics Teams Trng (Jul 

31) 7/31/2019 7/31/2019
Not 

Applicable 5.00 

Edit Delete 2019 SWAT-CYcle 08-Logistics Team Trng (Jul 10) 7/10/2019 7/10/2019
Not 

Applicable 7.00 

Edit Delete
2019 SWAT-Cycle 08-Alpha, Bravo, Charlie, Delta Squads Trng 

(Jun 25; Jul 02, 09, 16) 7/2/2019 7/2/2019
Not 

Applicable 7.00 

Edit Delete 3/13/2019 3/13/2019 3.00 
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2019 Final Four Mandatory Orientation Session, March 11, 12, 
13, 14, 2019

Not 
Applicable 

Edit Delete
2019 Annual In-Service Training Program, Phase I, January - 

March 2019 2/21/2019 2/21/2019
Not 

Applicable 7.00 

Edit Delete
2019 Annual In-Service Training Program, Phase I, January - 

March 2019 2/20/2019 2/20/2019
Not 

Applicable 7.00 

Edit Delete
2019 Semi-Automatic Handgun Qualification ONLY, (Jan-Dec) 

multiple dates 1/30/2019 1/30/2019 PASS 1.00 

Edit Delete
2019 Semi-Automatic Handgun Qualification ONLY, (Jan-Dec) 

multiple dates 1/29/2019 1/29/2019 PASS 1.00 

Edit Delete
2019 Semi-Automatic Handgun Qualification and Gas Mask Fit 

Testing, January - February 2019, Multipl 1/17/2019 1/17/2019 PASS 1.00 

Edit Delete
2018 TASER Re-Certification Training Program, December, 

Multiple Dates 12/20/2018 12/20/2018
Not 

Applicable 4.00 

Edit Delete 2018 FTO Training Program November 12-16, 2018 11/12/2018 11/16/2018
Not 

Applicable 35.00 

Edit Delete 2018 Annual In-Service Training Program, Multiple Dates 11/1/2018 11/1/2018
Not 

Applicable 7.00 

Edit Delete 2018 Annual In-Service Training Program, Multiple Dates 10/31/2018 10/31/2018
Not 

Applicable 7.00 

Edit Delete
2018 Shotgun and CIT Training Program, GROUP B, Muliple 

dates 8/28/2018 8/28/2018
Not 

Applicable 7.00 

Edit Delete
2018 NARCAN and Procedural Justice Refresher, GROUP A, 

SWORN, Multiple Dates 8/23/2018 8/23/2018
Not 

Applicable 7.00 

Edit Delete 2018 M4 Rifle School (Aug 13-17) 8/13/2018 8/17/2018
Not 

Applicable 32.00 

Edit Delete
2018 SWAT-Cycle 09-Alpha, Bravo, Charlie Delta Squads Trng 

(Jul 24, 30, 31; Aug 7) 7/24/2018 7/24/2018
Not 

Applicable 8.00 

Edit Delete
2018 SWAT-Cycle 08-Alpha, Bravo, Charlie & Delta Squads 

Trng (Jun 26; Jul 03, 10, 17) 7/17/2018 7/17/2018
Not 

Applicable 8.00 

Edit Delete 2018 SWAT-Cycle 08-Entry Team Trng (Jul 11) 7/11/2018 7/11/2018
Not 

Applicable 8.00 

Edit Delete
2018 SWAT-Cycle 07-Alpha, Bravo, Charlie & Delta Squads 

Trng (May 29; Jun 5, 12, 19) 6/12/2018 6/12/2018
Not 

Applicable 8.00 

Edit Delete 2018 SWAT-Cycle 07-Unit Trng-Day 1-Rifle Team (Jun 6) 6/6/2018 6/6/2018
Not 

Applicable 9.00 

Edit Delete 2018 SWAT-Gas School/Chemical Munitions Cert (May 7-9) 5/9/2018 5/9/2018
Not 

Applicable 5.00 

Edit Delete
2018 SWAT-Cycle 06-Alpha, Bravo, Charlie & Delta Squads 

Trng (May 01, 08, 15, 22) 5/8/2018 5/8/2018
Not 

Applicable 7.00 

Edit Delete
2018 Firearms Instructor Certification and Qualification 

Training Program (Apr 24 or May 02) 5/2/2018 5/2/2018
Not 

Assigned 9.00 

Edit Delete

2018 SWAT-Basic SWAT School-
Search/Movement/TeamSkills/BearTruck/Comms/Planning/CQB 

& Wt (Apr 26) 4/26/2018 4/26/2018
Not 

Applicable 7.00 

Edit Delete

2018 SWAT-Basic SWAT School-
Search/Movement/TeamSkills/BearTruck/Comms/Planning/CQB 

& Wt (Apr 25) 4/25/2018 4/25/2018
Not 

Applicable 9.00 

Edit Delete 2018 SWAT-Basic SWAT School-Breaching Tactics (Apr 24) 4/24/2018 4/24/2018
Not 

Applicable 2.00 

Edit Delete 2018 SWAT-Basic SWAT School-Firearms Trng (Apr 24) 4/24/2018 4/24/2018
Not 

Applicable 8.00 

Edit Delete
2018 SWAT-Basic SWAT School-Searching, Movement, Team 

Skills Prep (Apr 24) 4/24/2018 4/24/2018
Not 

Applicable 3.00 

Edit Delete
2018 SWAT-Basic SWAT School-Basic Weapons Handling Prep 

(Apr 23) 4/23/2018 4/23/2018
Not 

Applicable 4.00 

Edit Delete
2018 SWAT-Basic SWAT School-FSDD/Gas Mask/Chemical 

Munitions/Less Lethal/CART Certification (Apr 23) 4/23/2018 4/23/2018
Not 

Applicable 9.00 

Edit Delete
2018 PIMS Basic Patrol Training Program, April 9-11, 2018, 

Night Session and Venue 1 4/11/2018 4/12/2018
Not 

Applicable 7.00 

Edit Delete 2018 PIMS Basic Patrol Training Program, April 9-11, 2018, 
Night Session and Venue 1 

4/10/2018 4/11/2018 Not 
Applicable 

7.00
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Edit Delete
2018 PIMS Basic Patrol Training Program, April 9-11, 2018, 

Night Session and Venue 1 4/9/2018 4/10/2018
Not 

Applicable 7.00 

Edit Delete
2018 Super Bowl LII, Law Enforcement Officer Orientation, 

January 09, 2018 1/9/2018 1/9/2018
Not 

Applicable 6.00 

Edit Delete
2018 Annual Handgun Qualification and Gas Mask Fit Testing, 

January 2 - 19, 2018 1/2/2018 1/2/2018 PASS 1.00 

Edit Delete 2017 Stadium Exercise, December 8, 2017, 1330-1800 hours 12/8/2017 12/8/2017
Not 

Applicable 5.00 

Edit Delete
2017 Firearms Instructor Training Program, December 4-8, 

2017 12/8/2017 12/8/2017
Not 

Assigned 7.00 

Edit Delete
2017 Firearms Instructor Training Program, December 4-8, 

2017 12/7/2017 12/7/2017
Not 

Assigned 7.00 

Edit Delete
2017 Firearms Instructor Training Program, December 4-8, 

2017 12/6/2017 12/6/2017
Not 

Assigned 7.00 

Edit Delete
2017 Firearms Instructor Training Program, December 4-8, 

2017 12/5/2017 12/5/2017
Not 

Assigned 7.00 

Edit Delete
2017 Firearms Instructor Training Program, December 4-8, 

2017 12/4/2017 12/4/2017
Not 

Assigned 7.00 

Edit Delete
2017 TASER Re-Certification for Select MPD Personnel, May 2 

or 3, 2017 5/2/2017 5/2/2017
Not 

Applicable 4.00 

Edit Delete
2017 In-Service Training Program, Active Shooter, Super Bowl, 

Phase II, for Patrol 3/9/2017 3/9/2017
Not 

Applicable 10.00 

Edit Delete
2017 In-Service Program, Super Bowl, Phase I, PATROL, 10 

hours 2/22/2017 2/22/2017
Not 

Applicable 10.00 

Edit Delete
2017 Annual Semi-Automatic Handgun, Shotgun Qualification 

and Gas Mask Fit Testing, Jan- Feb 1/9/2017 1/9/2017 PASS 1.00 

Edit Delete
2016 Procedural Justice, Module 3, October - December,

various dates 11/7/2016 11/8/2016
Not 

Applicable 7.00 

Edit Delete
2016 Shotgun and Defensive Tactics In-Service Training 

Program, September, various dates 9/26/2016 9/26/2016
Not 

Applicable 8.00 

Edit Delete 2016 CIT Training Program, August 22-26, 2016 8/26/2016 8/26/2016
Not 

Applicable 7.00 

Edit Delete 2016 CIT Training Program, August 22-26, 2016 8/25/2016 8/25/2016
Not 

Applicable 7.00 

Edit Delete 2016 CIT Training Program, August 22-26, 2016 8/24/2016 8/24/2016
Not 

Applicable 7.00 

Edit Delete 2016 CIT Training Program, August 22-26, 2016 8/23/2016 8/23/2016
Not 

Applicable 7.00 

Edit Delete 2016 CIT Training Program, August 22-26, 2016 8/22/2016 8/22/2016
Not 

Applicable 7.00 

Edit Delete
2016 Body Worn Camera Patrol Training Program, Various 

Dates 7/18/2016 7/19/2016
Not 

Applicable 2.00 

Edit Delete
2016 Procedural Justice, Module 2, Various dates, May - July, 

2016 7/12/2016 7/12/2016
Not 

Applicable 8.00 

Edit Delete 2016 Procedural Justice, Module 1 2/11/2016 2/11/2016
Not 

Applicable 7.00

Edit Delete 2016 Annual Semi-Automatic Handgun Qualification only 1/13/2016 1/13/2016 PASS 1.00 

Edit Delete
2015 NARK II-Progressive System of Drug Identification Basic 

Skills Course 11/23/2015 11/23/2015
Not 

Applicable 0.00 

Edit Delete
2015 Taser X2/X26 Conducted Electrical Weapon User 

Certification (Nov 16) 11/16/2015 11/16/2015 PASS 0.00 

Edit Delete
2015 FEMA: IS-00800.b National Response Framework - An 

Introduction 11/15/2015 11/15/2015 PASS 0.00 

Edit Delete 2015 Drugs That Impair Driving (DTID) (Sep 30) 9/30/2015 9/30/2015
Not 

Applicable 0.00 

Edit Delete 2015 Standardized Field Sobriety Testing (SFST) (Sep 28-29) 9/28/2015 9/29/2015
Not 

Applicable 0.00 

Edit Delete 2015 Academy-Recruit Class (#1) 8/9/2015 12/17/2015
Not 

Applicable 620.00 

Edit Delete
2010 FEMA IS-00200.a ICS for Single Resources and Initial 

Action Incidents 9/12/2010 9/12/2010 PASS 0.00 

Edit Delete 2010 FEMA IS-00700.a NIMS-An Introduction 9/12/2010 9/12/2010 PASS 0.00 
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Edit Delete
2010 FEMA IS-00100LE.a Introduction to Incident Command 

System ICS-100 for Law Enforcement 9/11/2010 9/11/2010 PASS 0.00 
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Minneapolis 
City of Lakes 

I 

Police Department 

Jano5 L. Hartoau 
Chlel of Peke 

350 South 501 Street - Room 130 
MInneepolts, MN 55415-1389 

812 873-2735 
1TY 612 673-2157 

July 22, 2015 

Mask Hanneman 

13.43 - Personnel Data 

Dear Mark, 

Piled 131 le"") 

(1-(95j ts_ 

Congratulations! I ant pleased to extend a final job offer to you, for the position of Police Officer with the 
Minneapolis Police Department. You have passed all of the requirements necessary for entrance into our Police 
Academy. 

Salary: You will begin at Step 2 on our salary schedule, which is $28.31 per hour. There are six steps in our salary 
schedule with step increases occurring annually on your employment anniversary, assuming a satisfactory 
performance review. City employees are paid bi-weekly. You will receive your first full paycheck on September 4, 
2015. 

Probation: Your probationary period will end upon having serviced 12 months as a sworn Police Officer with MPD. 
The primary objectives of a probationary period are training and evaluation of your job performance. You shall also 
receive informal review and feedback of your performance. 

Vacation: Vacation time is determined on the basis of continuous years of service. Based on the collective 
bargaining agreement and your prior years of sworn experience, you are eligible for IS days of vacation your fast 
year. Vacation leave balances can be carried over from year-to-year up to a maximum of 400 hours. You will be 
eligible to use accrued vacation after 6 months of service. 

Sick Leave: Pull time employees earn up to twelve (12) days of sick leave per year. Sick leave balances can be 
carried over from year-to-year. You may begin to use sick leave inunediately. 

Union: Your job classification is represented by the Police Officers Federation. Their main number is 612.788-
8484. You can review your contract at www.minneapolismn.govihrilaboragreernents. 

Healthcare: You will be eligible for benefits and City paid contributions towards the cost of medical, dental, and 
life insurance plans effective November 1, 2015. Please visit www.ci.rninneapolis.ron.usibenefits for more detailed 
plan information. You may also contact our Benefit Division at 612-673-3333 for assistance with your benefit 
questions. 

Co

City InfonngtiOn 
and Servk. 

www.51.mIrmeepolia.nm.us 

AffirmaMm Action Employer 



bring your Physical Training mr) gear. Your first Academy PT test will be givev afternoon. Please also bring 
either your checkbook or a ‘' ,redit card. 

Human Resources Representatives will be in attendance on your first day to provide you with helpful information, to 
answer questions, and to complete the remainder of your employee paperwork. 

I-9 Requirements Prior to Start Date: 
Identity verification and employment eligibility to work in the United States is now processed through Equifax with 
E-Verify. This is a paperless proce.ss in which you will complete section 1 of the 1-9 form online, prior to your first 
day: 

• Log onto www.newI9.com to complete section 1 of the 1-9 Form 
• User employer code 11468 
• You will see a link for instructions once you have signed in 

Please note that you are also required to present the orielnal documents to prove your Identity and 
authorization to work in the United States on your first day of employment 

Academy: The Police Academy is 17 full weeks of training. Except for the fast day, your hours during the Recruit 
Academy will be Monday through Friday from 0730 -1600 hours. 

Uniforms and Equipment: See enclosed equipment document 

Contacts: If you have questions or concerns, feel free to call either of the following. 
• Sergeant Steve Bantle (612) 673-3818 
• Heather Rende, Human Resources Associate (612) 673-3476 

We look forward to seeing you on your first day with the Minneapolis Police Department. 

Sincerely, 

Travis (native 
Deputy Chief 
Office of Professional Standards. 
Minneapolis Police Department 

Enclosure: Required Equipment for Minneapolis Police Recruits 

Cc: Employee Personnel file 
Department HRIS Administrator 

I, Mark Hanneman accept the job offer of Police Off cer as outlined in this letter. 

07/ 23 /aot5 
Signature Date 





WorkForce Director Page 1 of 1 

Rank History 

Close 

Rank History for: Mark Hanneman 

Employee to number: 002659 

Add Rank 

Start Date EncIDate 
/Austen 

Days 
Senk=t . start trt? Reason 

622 POI. Officer 8/10/1015 1,10,2015 

http://appwfdprod/WFD/RankInformation.aspx?header=false8:,PersonId=2642&Edit-- True... 1/4/2021 



WorkForce Director Page 1 of 1 

Unit Assignment History 

Close Add Historical Assignment 

em(s) ton Mark Hanneman 

Employee ID Number: 002654 

Edlt Delete Unit AssignMent ASSIgnMellt TypeStartDate EndOate 
Nam 
chase„ 

Pot 1 027.1705 Tern017277 12/13/2015 2/6/2015
Pot 1 Madmen. Tempura, 2/7/2016 3/5/20. 
Acaderm Primary 8/10/2015 6/11/2016 

Oct 4 Dayveat. Temporary 3/6/2016 6/11/2016 

Pet 4 JIMMewatch Mammy 6/12/ 2016 1/7/2017 

56 Experience/227k Scatter Tempera, 1/26/2016 2/4/2012 

Pot 4 Daywaton Prima, 1/0/2017 3/3/2018 

Pict 4 Mitlalewateh Prim, 3/3/2018 9/19/2019 

SWAT 1780 Temporary 5/24/2020 6/20/2020 

Juvenile 04.177 and DI-version ',Unary 9/15/2019 7/14/2020 
SWAT 1200 TomPemr7 7719/2020 6/15/2020 

SWAT 1200 TemPoli7i7 10/11/2020 11/7/2020 

Pct 3 watch Prime, 7/19/2020 1/2/2021 

Etlit SWAT Menem. Secondary 9/15/2019 

eau Oct 3 009waton Prima, 1/372021 

http://appwfdprod/WFD/AssicarnentInformation.aspx?header=false&Personld=2642&Edit... 1/4/2021 







EDUCATION HISTORY 
ED BY K it NOV 3 0 2018 

28. In chronological order, list all colleges and high schools you have attended, beginning with your most 
recent. Note: Provide a Copy of an official transcript from all colleges and high schools attended. 

A.  Alexandria. Technical Colle9e LE rran5ition Online Yes 
(school) (degree/major) (graduated? Yes/No) 

n9,1 zonit oi/ za0q 
(from: month/year) (to: month/year) 

/4;01 refferson Street-
(address) 

Alexandria. 009 las MN 
(city) (county) (state) 

(898) 23H 1222 

B. South Dakota Stake EMI verAity Sociology 
(school) (degree/major) 

olaoo6 05/2008 

(phone) 

56306
(zip) 

Yes 
(graduated? Yes/No) 

(from: month/year) (to: month/year) 

100 /Administration Lane CVO 9,52 - 3541 
(address) (phone) 

Atoolcinigi AronlcingS IYD 
(city) (county) (state) 

57006
(zip) 

C. Mver o e • .{.L yf nfrsntg i i 11 10 
(school) (degree/major) (graduated? Yes/No) 

aqi 2,10% 1,21 2005 
(from: month/year) (to: month/year) 

3 Mort' it Hall 100 Church Stivek 5 (61.2) 62.5 - Y000 
(address) (phone) 

lvlioneapnIi5 l- ennepin 
(city) (county) 

MN
(state) 

55455
(Zip) 

[30] 



EDUCATION HISTORY 
(Continued) 

D. Atdci Kai er college 0ndeclarod 
(school) (degree/major) (graduated? Yes/No) 

0012003 05 / 2005 
(from: month/year) (to: month/year) 

r 2 century Avenue BE (324) 2-34 - 8500 
(address) (phone) 

Hutchinson Mc Lead MN 
(city) (county) (state) 

55350
(zip) 

E. Hutchinson t4igh Schooi N/A Yes 
(school) (degree/major) (graduated? Yes/No) 

F. 

G. 

0,41 2001 06/ 2.005 
(from: month/year) (to: month/year) 

12O0 kobert5 iload SiW (320) 597 - 2151 
(address) (phone) 

Hutchinson
(city) 

ivlcLeoa
(county) 

MN 55350 
(state) (zip) 

(sch 1) (degree/major) (graduated? Yes/No) 

(from: mont (to: month/year) 

(address) (phone) 

(city) (county) (state) (zip) 

(school) (degree/major) (graduated? Yes/No) 

(from: month/year) (to: month/yew 

(address) (phone) 

(city) (county) (state) (zip) 

[31] 



EDUCATION HISTORY 
(Continued) 

29. List any disciplinary action (behavior or academic) taken against you by college(s) and/or high school(s) 
you have attended. Include name of school, date(s), situation and provide a brief explanation. 

13.43 - Personnel Data 

30. List any awards or certificates you received in college or high school (include school, date(s), and 
award/certificate with a brief explanation): 

13.43 - Personnel Data 

[32] 



EMPLOYMENT HISTORY 

44. In chronological order, list all of your employers since you were 18 years old. Begin with your present 
employer (full time, part time, seasonal, etc.), OMIT NONE. Give correct and complete information. 
Indicate the full name under which you were employed if different than your present name. (Make 
photocopies if additional space is needed.) 

A.  City of lelsAchinrion (3 to) 591-9151 
(present employer) (phone) 

SergeuriE .3-05eph ‘Vagel (320597-2,242 inrigetre ni,hUtchinson•mn•us 
(immediate supervisor) (phone) (e-mail address) 

10 Franklin treet 5vV 
(address) 

Hutchinson
(city) 

ot/aolo 
(from: month/year) 

Duties and reason for leaving: 

Mc Lead,
(county) 

Present 
(to: month/year) 

MN
(state) 

95350
(Zip) 

Police officer 
(position) 

13.43 - Personnel Data 
la. PERIOD OF UNEMPLOYMENT 

B.  City of Hutchinson (120) 597- 5151 
(employer) (phone) 

I From: I To: 

5erpant Eric Kitian MO 507 -2242 eloiia neci,hutchinson•thil-tAS 
(immediate supervisor) (phone) (e-mail address) 

.1-0 Prantrlin Street 51N 
(address) 

Hutchinson Lecid 
(city) (county) 

oei 2008 
(from: month/year) 

Duties and reason for leaving: 

021 2010 
(to: month/year) 

MN 55350 
(state) (zip) 

Communications 5pecicaiSt ( 015 patcher) 

(position) 

13.43 - Personnel Data 
lb. PERIOD OF UNEMPLOYMENT 01 0. 

[371 



EMPLOYMENT HISTORY 
(Continued) 

C. South 
(employer) 

OFF1cer Coro. °tsar( 
(immediate supervisor) 

Sm( 052.0 72‘' 
(address) 

Brookings
(city) 

Og / 2006 
(from: month/year) 

is 
(phone) 

1. .7 

(6 cc) 6418 - 5111 coo_ otsn n @ sdsto te edo 
(e-mail address) 

Harvey Dunn 

Duties and reason for leaving: 

rookingS
(county)

(phone) 

05/2008 
(to: month/year) 

50
(State) 

5 7007 
(Zip) 

Student Officer 
(position) 

13.43 - Personnel Data 
lc. PERIOD OF UNEMPLOYMENT 

D.  city of Hutchinson 
(employer) 

Lieutenant Thom a5 6,4fer5or) 
(immediate supervisor) 

1.0 Frnhklin Sireet 
(address) 

Hutchinson
(city) 

05/2007 
(from: month/year) 

Duties and reason for leaving: 

SiAI 

McLeod 
(county) 

t3a0) 587-S361. 
(phone) 

(320) 587 - 22)-12 
(phone) 

09/2007 
(to: month/year) 

Flom I To: 

pp()) v(e-

tq iffelsonCri.hutchi s on .rnmus 
(e-mail address) 

MN 
(state) 

park Patrot 
(position) 

55350 
(zip) 

13.43 - Personnel Data 
I Id. PERIOD OF UNEMPLOYMENT . I From: I To: 

[38] 



EMPLOYMENT HISTORY 
(Continued) 

E.  CineivIctaie Theatres 
(employer) 

I' dd re ie 
(immediate supervisor) 

(16311,46-0.28
(phone) 

2,5.4 - 6aoo t Ee ? 5se 
(phone) 

tileatres.com 

766 Century Avenue SW 
(address) 

Hutchinson McLeod 
(city) (county) 

oalzooti
(from: month/year) 

Duties and reason for leaving: 

(to: month/year) 

(state) 

(e-mail address) 

55. 50
(Z1p) 

01/200'7 Assistant Manager 
(position) 

13.43 - Personnel Data 
le. PERIOD OF UNEMPLOYMENT 

F. 

From:
I 

To: 

(emp r) (phone) 

(immediate supervis (phone) (e-mail address) 

(address) 

(city) (county) (state) (zip) 

(from: month/year) (to: month/year) (position) 

Duties and reason for leaving:  

If. PERIOD OF UNEMPLOYMENT Eros • To: 

Check applicable: C:1 Student 1:3 Between lobs i=i Leave of Absence El Travel® Other 

[39] 



VOLUNTEER SERVICE 

52. List all volunteer and community services you have participated in since the age of 18. Do not include 
any court ordered community service. Include: name and address of organization, contact person, phone 

number, dates, e-mail address, and services performed. 

Yes I No 
If yes, provide the following information below: (Make photocopies if additional space is needed.) 

A. 

B 

C. 

ver5ona Music e eiva 
(Volunteer agency) 

;Coffer) 6rashnon (.320) 59 - 5190 
(Contact person and phone) 

(address) 

ilobchin5on ivl cLead 
(city) 

03/2011 
(from: month/year) 

Technology Committee chair Coordinate Sound, stage, 4- lighting 
(position) (services performed) 

(county) 

knrena svv%foundation.° 
(e-mail address) 

NI N 
(state) 

Present 

55350 
(Zip) 

(to: month/year) 

(Vo i teer agency) (Contact person and phone) 

(address) (e-mail address) 

(city) coon (state) (zip) 

(from: month/year) o: month/year) 

(position) (services per med) 

(Volunteer agency) (Contact p- on and phone) 

(address) (e-m. address) 

(city) (county) (state) (zip) 

(from: month/year) (to: month/year) 

(position) (services performed) 

[48] 
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I 

I 

I 

I 

I 

Is hereby awarded this certificate and 4 continuing education units 
for successfully completing the 4 hour 

Incident Response to Terrorist Bombings 
Awareness Level Training Course 



Hanneinan. Mark'Thomas 

13.43 
SEND ID: Parchment

Electronic Transcript 

Undergraduate Transcript 

DEGREES WERE GRANTED FROM 
THE FOLLOWING REGENTAL UNIVERSII It's 

South Dakota State University 
Bachelor of Arts, 05029/00 

Major: Sociology
Minor Crttninal Justice 

Student Attended/Attending 
the Following Regental Universities: 
South Dakota State IlatiVerSity, Bniskines„FD 

COURSE Course Title CR0 GRD RPT 

Beginning Fall 2003, credit earned from all six SD Regental 
Universities will he identified and displayed under the term 
header 

2003 FALL Transfer Credit Ridgewater College 
ENGL 0121 COLL COMP I 
HIST 0222 MID EURO HIST 
POLS 0132 AM NAT GOVERN 

TERM ATT: 
CUM ATT: 

2004 SPRING Transfer Credit - Ridgewater College 
CHEM 0100 INTRO TO CHEM 
CHEM 5100 INTRO TO CHEM LAB 
ENGL. 0122 COLL COMP II 

TERM MT: 
CON OTT: 

2004 FALL Transfer Credit - Ridgewater College 
HIS' 0210 E ASIAN HIST 
PSYC 0131 INTRO TO PSYC 
SPCC 0121 INTRO TO COMMUN 

TEN1 OTT: 
CUM ATT: 

2005 SPRING Transfer Credit - Ridgewater College 
ART 0104 SURVEY IN ART 
IROL 0158 HUMAN BIOLOGY 
HIST 0250 MINN HISTORY 

TERM ATT: 
CUM OTT: 

2005 FALL Transfer Credit - Univ of Minnesota-Toin Cities 
SNOW 1103 INTR POETRY WRITING 
ENGL. 1301 MULTICULTURAL AMERICAN LIT 

1015 MASS POLITICS IN A MEDIA AGE 
SOC. I001 INTRO TO SOCIOLOGY 

TERM All: 
CUM ATT: 

2006 SPRING Institutional Credit - SD Board of Regents Universities 
S GEOG 131 PHYSICAL GEOGRAPHY I 
S GEOG 13IL PHYSICAL GEOGRAPHY I LAB 
S MATH 120 TRIGONOMETRY 
S SOC 150 SOCIAL PROBLEMS 
S SOC 307 RESEARCH METHODS I 
S SOC 351 CRINUNOLO Y 

ERNI NET: 
011 

COURSE Course Tab

Page. 1 of 1 
February 25, 2015'I. 

CRD GAD RPT 

2006 FALL hwtitutional Credit - SD Board of Regents Universities 
S CODS 201 1 'INTRO TO CRIMINAL 1US1 ICE 
S GER 101 INTRODUCTORY GERMAN I 
S MOEN ' 102 ALEN'S CHORUS 
S SOC 250 COURTSHIP AND MARRIAGE 
S SOC 306 RESEARCH MEITIODS II 
S SOC 353 SOCIOLOGY OF WORK 

DENA ATI: 
CUM ATI • 

2007 SPICING Institutional Credit SD Board of Regents Universities 
S dus ' 331' CIVIL RIGHTS AMYLii3ERTIES 
S GER 102 INTRODI1CTORy GERNIAN II 
S PSYC' 440 FORENSIC PSYCHOLOGY 
S SOC 240 . THE SOCIOLOGY OF RURAL AM ti. R ICA 
S SOC 440 URBAN SOCIOLOGY 

TERM ATI: 
CUM 

2007 FALL Institutional Credit - SD Board of Regents Universities 
S GER 201 INTERMEDIATE GER FIAN I 
S SOC 330 SELF AND SOCIETY 
S SOC 402 SOCIAL DEVIANCE 
S SOC 403 SOCIOLOGICAL THEORY 
S SOC 490 SEMAVOMEN ft GRIM JUSTICE SYS 

'TERM 511: 
CUM OTT:

2008 SPRING Institutional Credit,• SD Board of. Regents Universities 
S ENGL. 210 INTRODUCTION TO ISFERATU RE 
S GER '202 , INTERMEDIATE GERMAN II 

HIST 151 UNITED STATES IRS "CORY I 
S HLIII 251  Pzs„ T AID & CPR 

FISL 202 EOUNDEN OF FACTICAL LEADERSHIP 
SOC 455 JUVENILE DELINQUENCY 

TERM i All : 
CUM 

CiPA GRADE GRA 
liRS P1S 

TRANSFER 
T0011 SESU 
CUM 

of Transcript II', 



TRANSCRIPT GUIDE 
BEGINNING FALL SEMESTER 2003 

(Additional historic information for each university is enclosed as needed) 

Black Hills State University, Spearfish, SD 57799 (605) 642-6092 
Dakota State University, Madison, SD 57042 (605) 256-5139 

Northern State University, Aberdeen, SD 57401 (605) 626.2012 
South Dakota School of Mines and Technology, Rapid City, SD 57701 (605) 394-2400 

South Dakota State University, Brookings, SD 57007 (605) 688-6195 
The University of South Dakota, Vermillion, SD 57069 (605) 677-5301 

Accreditation: All of the above universities are fully accredited by The Higher Learning Commission of 
the North Central Association of Colleges and Schools. Each university is separately accredited 

Explanation of Transcript 
October 2003, the individual student information 
system databases of the six South Dakota public 
universities were merged into one database. 
Beginning Fall Semester 2003, all credit earned at any 
of the six universities will be listed under the term 
header. An identifier for the university teaching each 
course is placed on the transcript prior to the Course 
Subject as follows: 

B — Black Hills State University 
D — Dakota State University 
M — South Dakota School of Mines and 

Technology . 
N — Northern State University 
S — South Dakota State University 
U — The University of South Dakota 

This conversion to a single database necessitates that 
the student enrolled Before the Merge, or Before and 
After the Merge, will receive a transcript from each 
university attended at each level (credit has been 
transferred between the universities). Students who 
attend After the Merge Only will receive one 
combined transcript. Some students who attended 
prior to 1987 will receive a transcript that is a copy of 
their hard copy (non-electronic) transcript. 

Transcripts are issued only upon the written request of 
the student and payment of the required fees. In 
compliance with the Family Educational Rights and 
Privacy Act of 1974, no information contained on a 
transcript is to be released to a third party without the 
written consent of the student. 

Official transcripts issued will include all credit, at all 
levels, that has been earned at all six universities. 
Official transcripts are issued on security paper. 

Academic Calendar 
The universities are on a semester calendar: fall, 
spring, summer. 

Academic Level 
Undergraduate — at all six universities 
Graduate —at all six universities 
Medical School and Law School — only at The 
University of South Dakota 

Academic Standing 
A student is academically eligible to enroll unless 
indicated by an academic "Suspended" status. 

Course Numbering 
001-099 Pre-College, non degree credit 
100-199 Freshman level 
200.299 Sophomore level 
300-399 Junior level 
400-499 Senior level 
500-599 Entry level graduate, open to approved 
seniors 
600-699 Graduate level — open to approved seniors 
700-799 Graduate level only 
800-899 Doctoral and post-doctoral level 
Law School — 700-899 
Medical School — 400-499 (First and second year 

courses in Medicine); 500 and above (Courses in 
Medicine beyond the second year). 

Repeated Courses 
For the Undergraduate and Graduate academic levels, 
only the last grade is used in computing the grade 
point average. For the Law School, only the first 
grade is used in computing the grade point average, 
For the Medical School, all grades are averaged in the 
grade point average. Repeated courses are marked 
with an "R" or "Repeated," 

Transferred Credit 
All courses from regionally accredited post secondary 
undergraduate institutions are recorded as transferred 
and are expressed in semester hours. Other transfer 
credit is recorded as transferred only if it is equivalent 
to a specific course at one of the public universities. 
Official transcripts from other institutions are not 
reissued or copied for distribution. 

Grading System 
Undergraduate, Graduate, and 
Medical School Levels 
Grades that calculate into the GPA 

A — 4 grade points per semester hour 
B — 3 grade points per semester hour 
C — 2 grade points per semester hour 

— 1 grade point per semester hour 
F — 0 grade points per semester hour 

Grades that do not calculate into the GPA 
AU — Audit 
EX — Credit by Exam 
Grade" — Academic Amnesty 
CR — Credit 
I — Incomplete 
IP — In Progress 
LR — Lab Grade Linked to Recitation Grade 
NG — No Grade (0 CR Tracking/Sustaining 

Course) 
NP — Normal Progress (Graduate only) 
NR — Grade Not Reported by Instructor 
RI — Incomplete - Remedial 
RS — Satisfactory - Remedial 
RU — Unsatisfactory - Remedial 
S — Satisfactory 
SP — Satisfactory Progress (Remedial Only) 
TR — Note for NSE/MEDT 
U — Unsatisfactory 
W — Withdrawal 

Medical School 
(Unique Grades Used — do not calculate into 
the GPA) 

INC — Incomplete 
113JD — Instructor Initiated Withdrawal 
N — Pass-No Letter Grade 
NC — No Credit 
NCI — Incomplete Not Finished 

Law School 
Numeric grades are used. 

Grades that do not calculate into the GPA 
N — Pass-No Numeric Grade 



DISCONTINUED SYMBOLS ACCREDITATION 

BLACK Hal, STATE UNDrenarri 
CORR Correspondence Course 
EXT Extension Coarse (Off-campus study center) 
EAFB Course taken at Ellsworth AFB branch campus 
EC Course taken at Ellsworth AFB branch campus 
PR Cooperative course with Oglala Community College 
SG Cooperative course with Sinte Gl.ka College 

DAI/ONA STATE UNIVERSITY 
CORR Correspondence Course 
EXT Extension Course (Off-campus study center) 

SOUTH DAKOTA STATE UNIVERSITY 
(4) Behind Indicates the course was college level but was root applicable to 
Course Title the student's Correct major. 

THE UNIVERSITY or SOUTH DAKOTA 
G Withdrew failing—counted the same as the grade of 'T" 
H Passal with honors for an honors seminar 

Jointly 
Administered 
(Notation) 

Courses offered by another institution. Course level and quality 
monitored and approved by The University of South Dakota to 
insure equivalence to USD courses. Courses should be 
accepted in transfer as if they were USD credit. 

THE Darreitsr. OF Sour!. DAKarn—From summer 1978 through summer 
1987, the following symbols can be found in the "Codes" column of some 
transcripts. They are used for internal purposes only. 
C Credit for correspondence course 
• Credit by examination 
• Grade change has been made; only the new grade is shown 

Grade of "I" removed, only the new grade is shown 
M Class offered via television through the University of Mid-

America, a consortium of nniversiti. in the Midwest, with 
credit awarded by The University of South Dakota. 

• Repeat of course; considered in the grade point average and for 
graduation purposes. 

X Class extension course (Off-campus study center) 

LAW SCHOOL GRADES (URA University of South Dakota) 

Equivalent Grades 
A 
B 
C 
D 
F 

Prior to Fall 1976 
91-100 
81-90 
71-80 
61-70 

Less than 61 

Beginning Fall 1981 
90-99 
80-89 
70-79 
60-69 
50-59 

From fall 1976 through spring 1987, Law School Wades were recorded as A, 5, 
C, 0, F, etc. 

From fall 1987 through spring 1998, Law School grades were recorded with the 
letter grade equivalent followed by the num eric Law School grade (A95, B80, 
C75, etc.). Although the numeric component of the grades can be manually 
calculated to derive a numeric Law GPA, the numeric GPA was not printed on 
the tranSeript. 

From fall 1998, Law School numeric grades are recorded on the transcript and 
reflected in the printed GPA using the Law School's scale of 50-99. 

RUCK DIMS STATE UNIVERSITY 
The Higher Learning Commission of the North Central Association of 

Colleges and Schools 
National Council for the Accreditation of Teacher Education 
National Association of Schools of Music 
South Dakota Department of Education 

DAKOTA STATE UNIVERSITY 
The Higher Leaning Commission of the North Central Association of 

Colleges and Schools 
National Council for the Amreditation of Teacher Education 
South Dakota Opal-mom of Education 
Allied Health Education and Accreditation 
Respiratory Therapy Education of theAmeriean Medical Association 

NORTHERN STA. VETTER-WIN 
The Higher Learning Commission of the North Central Association of 

Colleges and Schools 
National Council for Accreditation of Teacher Education 
South Dakota Department of Edumtion 
National Association of Schools of Music 

Count Dreamt SCHOOL Or Marr.retn TECHNOLOGY 
The Higher Learning Commission of the North Cenral Association of 

Colleges and Schools 
American Chemical Society 
Computer Science Commission-Computing Sciences Acereditadon Board 
Accreditation Board for Engineering and Technology 

Sou., DAKOTA STATE UNIVERSITY 
The Higher Learning Commission of the North Central Association of 

Colleges and Schools 
Commission on Accreditation of Allied Health Education Programs 
Commission on Collegiate Nursing Education 
Anteriem Chemical Society 
American DirecticAssociation 
American Association of Museums 
American Association of Family and Consumer Sciences 
Accrediting Council on Education in Journalism and Mass Communication 
National Council for Accreditation of Teacher Education 
Accreditation Board for Engineering and Teclmology 
Council for Accreditation of Counseling and Related Educational Programs 
American Council of Phannaccutical Education 
American Society of Agricultural Engineering 
National Association for Education of Young Children 
American Association of Veterinary Laboratory Diagnosticians 
National Association of Schools of Music 

THE UNIVERSITY or So.., DP.. 
The Higher Learning Commission of use North Central Association of 

Colleges and Schools 
The Association to Advance Collegiate Schools of Business (InE1) 
National Council forA.reditation of Teacher Education 
American Bar Association 
Liaison Committee on Medical Education 
National Association of Schools of Art and Design 
American Chemical Society 
American Speech-Language-Heating Association 
Council for Accreditation of Counseling & Related Educational Programs 
Commission m Dental Accreditation of the American Dental Association 
Association of University Programs in Health Administration 
Accrediting Council on Education in Journalism & Mass Communication 
National Association of Schools of Music 
American Association of Museums 
National League of Nursing 
American Occupational Therapy Association 
American Physical Therapy Association 
Council on Accreditation of Allied Health Education Programs 
American Psychological Association 
National Association of Schools of Public Affairs and Administration 
National Association of School Psychology 
Council on Social Work Education 
National Association of Schools of Theatre 

PUBLIC UNIVERSITIES 

SUPPLEMENTAL 
TRANSCRIPT GUIDE 

BLACK HILLS STATE UNIVERSITY 

DAKOTA STATE UNIVERSITY 

NORTHERN STATE UNIVERSITY 

SOUTH DAKOTA SCHOOL OF MINES AND TECHNOLOGY 

SOUTH DAKOTA STATE UNIVERSITY 

THE UNIVERSITY OF SOUTH DAKOTA 

This is a supplement to the guide found on the 
back of the official transcript. 

Kole., Recycled Pepe, 813019 



Bum linis STATE UNIVERSITY 
1200 University Street, Spearfish, SD 57799.9666 

Telephone: (605) 642-6092 Toll Free, 1-800-255-2478 
Fax: (605) 642-6022 Home Page: www.bhmedu 

NAME CHANCES 
1989 Black Hills State University 
1964 Black Hills State College 
1941 Black Hills Teachers College 
1883 Spearfish Normal 

DAKOTA STATE UNIVERSITY 
820 N. Washington Avenue, Madison, SD 57042 

Telephone: (605) 256-5152 Toll Freed 1-888-378-9988 
Fax: (605) 256-5020 Home Page: www.dsu.edu 

NAME CHANGES 
1989 Dakota State University 
1969 Dakota State College 
1964 General Beadle State College 
1947 General Beadle State Teachers College 
1927 Eastern State Teachers College 
1921 Eastern State Normal School 
1902 Madison State Normal School 
1881 Dakota Normal School 

NORTHERN STATE UNIVERSITY 
1200 S. Jay Street, Aberdeen, SD 57401-7198 

Telephone: (605) 626-2012 Toll Fr. 1-800-678-5330 
Fax: (605) 626-2587 Home Page: vAvw.notthern.edu 

NAME CHANGES 
1989 Northern State University 
1964 Northern State College 
1939 Northern State Teachers College 
1901 Northern Normal and Industrial School 

Soma DAKOTA SCHOOL OF MINES AND TECHNOLOGY 
501 E. Saint Joseph Street, Rapid City, SD 57701 

Telephoner (605) 394-2400 Toll Free: 1-800-544-8162 
Fax: (605) 394-1268 Home Page: www.sdsmtedu 

Nnuce CHANCES 
1943 South Dakota School of Min. and Technology 
1889 South Dakota School of Mines 
1885 Dakota School of Mines 

SOUTH DAKOTA SLUE UNIVERS/1X 
ADM 310, Box 2201, Brookings, SD 57007-0498 

Telephone: (605) 688-6657 Toll Free: 1-800-952-3541 
F. (605) 688-6384 Home Page: www.sdstate.edu 

NAME CHANGES 
1964 South Dakota State University 
1881 South Dakota State College of Agriculture and Mechanic Arts 

THE UNIVERSITY OF SORTIE DAKOTA 
414 E. Clark Street, Vermillion, SD 57069 

Telephone: (605) 677-5301 Toll Free: 1-877-269-6837 
Fax: (605) 677-6753 Home Page: www.usd.edu 

NAME CH.GPS 
1968 The University of Said, Dakota 
1964 University of South Dakota 
1956 State University of South Dakota 
1862 University of South Dakota 

CREDIT HOUR HISTORY 

BLACK HILLS STATE UNIVERSITY 
Prior to Fall 1932 
Fall 1932 through summer 1963 
Fall 1963 to present 

DAKOTA STATE UNIVERSITY 
Prior to Fall 1963 
Fall 1963 to present 

NORTHERN STATE UNIVERSITY 
Prior to Fall 1963 
Fall 1963 to present 

Semester Hours (3.0 grading scale) 
Quarter Hours (3.0 grading scale) 
Semester Hours (4.0 grading scale) 

Quarter Hours (3.0 grading scale) 
Semester Hours (4.0 grading scale) 

Quarter Hours (3.0 grading scale) 
Semester Hours (4.0 grading scale) 

Sown DAKOTA SCHOOL 00 MINES ANDTSCHNOLOCY 
Prior to Fall 1943 Semester Hours (4,0 grading scale) 
Fall 1943 through summer 1960 Quarter Hours (4.0 grading scale) 
Fall 1960 to present Semester Hours (4.0 grading scale) 

SOUTH DAKOTA STATE UNIVERSITY 
Prior to Fall 1963 Quarter Hours (4.0 grading scale) 
Fall 1963 to present Semester Hours (4.0 grading scale) 

THE UNIVERSITY OF SOUTH DAKOTA 
Prior to Fall 1943 Semester Hours (4.0 grading scale) 
Fall 1943 through summer 1945 Quarter Hours (4.0 grading scale) 
Fall 1945 to present Semester Hours (4.0 grading scale) 

REPEATED COURSE HISTORY 
Not all summary data is recalculated following a repeat Repeated courses are 
marked with a k sign after the grade, the word "Repeated" or the letter 'Rd' 

BLACK HILLS STATE UNIVERMTY 
Prior to fall 1981, the higher grade was used to calculate the cumulative GPA. 
From fall 1981 to present, only the last grade is used in computing the 
cumulative GPA. 

SOUTH DAKOTA SCHOOL OF MINES AND TECHNOLOGY 
Prior to fall 1996, juniors, seniors, and graduate students were charged with all 
courses attempted; freshmen and sophomores were permitted to repeat a course 
once and only the second grade was used in the calculation of the GPA. From fall 
1996 to present, only the last grade is used in computing the cumulative GPA. 

SOUTH DAKOTA STATE UNIVERSITY. 
Prior to fall 1995, all attempts were computed into the cumulative GPA. 
Beginning fall 1995, only the most recent grade is computed in the GPA. Courses 
marked as repeated after spring 1998 are not factored into the cumulative GPA 
regardless of when taken. 

THE UNIVERSITY OP SOUTH DAKOTA 
From 1998-2001, if a student passed a course and subsequently retook and failed 
it, the original passed course is still counted as credit toward the degree but no 
longer counts in the GPA. The grade of the original course is changed to bear an 
1R." prefix (RA, RE, RC, RD). 

NOTE: Dakota State University and Northern State University have always used 
the last grade to compute the cumulative GPA for repeated courses. 

TRANSCRIPT FORMAT 
The South Dakota public universities converted to a computerized student 
information system in the Fall of 1987. Students enrolled both before and after 
the conversion may have two record formats. 

ACADEMIC STANDING 
Beginning summer 1998, academic probation no longer prints on a transcript. A 
suspended status prints only if it reflects a student's final status. 

COURSE NUMBERING HISTORY 
(See back of official transcript for curl-ent numbering system) 

NORTHERN STATE UNIVERSITY (Fall 1963—Summer 1973) 
1-49 Freshman/Sophomore 
50-99 Junior/Senior 
100-199 Upper Division/Graduate Level 
200-299 Graduate Level Only 

NOTE: Contact NSU for information on course numbering prior to 1963. 

SOUTH DAKOTA STATE Utovuusrry (Ended Summer 1996) 
500-599 5. Year Pharmacy/Advanced Undergraduate 

THE Dmvaasrry cis Sorrell DAKOTA (Prior to Fall 1973) 
1-99 Freshman/Sophomore 
100-199 Junior/Senior and Graduate Level 
200 and above Graduate Level Only 

NOTE: Contact The University of South Dakota for information on USD at 
Springfield. 

DISCONTINUED GRADES 

Discontinued grades that calculate into the grade point average 
(Grade paints reflected are per credit hour) 
A- 3.66 grade points 

3.33 grade points 
B- 2,66 grade points 

2.33 grade points 
C- 1.67 grade points 

1.33 grade points 
H Withdrew failing—0 grade points 
I (SLISU prior to Fall 1979) Incomplete—0 grade points 
INC (SDSU prior to Fall 1979) Incomplete—0 grade points 
WF (DSU. NSU, SDSU, USD) Withdrew Failing—0 grade points 
X Grade not reported—0 grade points 

Discontinued grades Olaf& not calculate into the grade point average 
AUF (AF) Audit—Fail 
AUP (AP) Audit—Pass 

Satisfactory 
G Withdrew 
INC (See above for SDSU) Incomplete 
LAB Credit for lab 
N (BMW) Failing 
N (USD) Passing 
NC (Undergraduate) No Credit 
NRP Grade not reported by Ma/voter 
P Passing 
SP Satisfactory Progress 
UP Unsatisfactory Progress 
WF SDSMT) Withdrew Failing 
WP Withdrew Passing 

NOTE: Prior to June 1,1922, grades at Black Hills State University and Dakota 
State University were indicated on the basis of percentage, with 70 as a passing 
grade. 

TRN Grade—Currently used by The University of South Dakota to signify 
enrollment in an exchange program. The coursework is recorded elsewhere as 
transfer credit. 

PRE-COLLEGE, NON-DEGREE CREDIT COURSES (Numbered 001-099) 
Beginning fall 1998, courses numbered 001-099 were not calculated into the 
grade point average. Contact the individual schools for information prior to fall 
1998. 
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Date: 03 04/2015 
Birthdate 13.43 

Hanneman, Mark Thomas 

13.43 

MOST RECENT ACADEMIC PROGRAM(S): 

INSTITUTION COLLEGE ACADEMIC PLAN SUBPLAN DEGREE SOUGHT 

Twin Cities College of Liberal Arts Undeclared Pre -Major Political Science 

ENROLLMENT STATUS: 

ACADEMIC TOTAL TERM 
TERM/YEAR TERN DATES INSTITUTION COLLEGE ACADEMIC LEVEL LOAD ACADEMIC LOAD

Fall 2005 09/06/2005-12/21/2005 Twin Cities CLA Sophomore Full -Time Full-TIme 5 

UNIVERSITY OF MINNESOTA CUMULATIVE UNITS AND SPA:

CAREER LEVEL TOTAL UNITS IRON CUMULATIVE CPA

Undergraduate 13.43 - Personnel Data 

UNITS AND GPA FOR STUDENT'S MOST RECENT COMPLETED TERM: 

TERM/YEAR CAREER UNITS EARNED TERM CPA 

Fall 2005 Uncle/graduate 

MOST RECENT ACADEMIC LEVEL(S) : 

Thin Cities College of Liberal Arts Sophomore 2nd Term 

UNIVERSITY OF MINNESOTA DEGREES GRANTED: 

No Degree Granted 

. 4444 ...... 4444444 • 44 . 4 ** 4444 . 4444444 . 444444444 END OF CERTIFICATION44444 ** 4 + ,  ............ 44 .444 444 +4 444 444 4 •44.J. 

OW COARatrAt- rkliOMOW:CWErlEiCoarOCUM -14(arlE) 6O kigafftry O, • Et-,,,3 taD gix,c9,_L.t im-rajavogaggaip , 
Officer Joel Kimmerle 
350 South 5th Street 
Room 100 
Minneapolis MN 55415-1389 

Susan Van Voorhis, Registrar 
University of Minnesota 

In accordance with the Farmly EducatIonalRighA and Privacy AD of 1974, non-public Information about a student All not be released 
to a 'turd party without written consent of the student. Certification key and authenticity confirmation Information on back. 

. 5 rr r;kvrini-ArrnsurA:hriwirriv nrrri)'MWFANEN-Rt f726711 . -.AVM. C'' '_Rihr-T r N r,,  - ,• , hr raf=il, , afUl.fAl,f r.,,ra,.,- a, gal,. 
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OFFICE OF THE RE STRAR 
University of Minnesota Official Transcript 

T k. SCRIPT RECORD 
Page No 1 

Name 

Student Tui 

Birthdate 

anneman,mark Thomas 

13.43 
Print Date 02-25-2015 

MOST RECENT PROGRAMS 

campus : University of Minnesota, Twin Cities 

Program : College o£ Liberal Arts 

Plan Undeclared Pre-Major 

Subplan t Political Science 

Advisor Xashakdy,Caristopher H 

Transfer Credits 

5ransfax credit from Credit by Advanced Placement CAP) 

Semester Credits Transferred : 

Transfer Credit from Ridgewater College 

Semester Credits Transferred 

Beginning of Undergraduate Record 

Pall Semester 2005 

University of Minnesota, Twin Cities 

College of Liberal Art. 

Undeclared Pre Major 

Political Scieece 

Beacrintien _jp_Attemted 

MOGL 130116 Multicultural American Lit 

SNOW 1103 Intr Poetry Writing 

POL 1015 Maus Politics in a Media Age 

BCC 1001 Introduction to Sociology 

TS. GPA TN. TOTALS 

Cancelled 

13.43 
Spring Semester 2006 

University af Minnesota, Twin cities 

College of Liberal Arts 

Undeclared Pre-Major 

Political Science lo

undergraduate Career Totale 

CUM GPA 

OPA UNITS 

of Minnesota Summary znformation 

Attempted Sarned Points 

  8nd of Transcript 

Page 1 of 1 

Mark Hanneman 

Susan Van Voorhis, Registrar 
University of Minnesota, Twin Cities 

In accorelaneo with the Family Educational Rights and Pevacy Act ol 1074, noopubloinformanon about° student will rolbe released 

lo a filed party wnhoul written consenl of the sludenh 



Transcript key 
Academic calendar 
The semester system started Fall 1999 for all University of Minnesota 
campuses. Prior to Fall 1999 the University used a quarter system with 
these exceptions: Law school started on semesters Fall 1981, and some 
College of Continuing Education courses were taught on a semester 
calendar but the credits reported as quarter credits. 
Accreditation 
The University of Minnesota is accredited by the Higher Learning 
Commission of the North Central Association of Colleges and Schools. 
Course (class) numbering system (from Fall 1999) 
0000M 0999 remedial courses 
1000 to 1999 primarily for undergraduates in first year 
2000 to 2999 primarily for undergraduates in second year 
3000 to 3999 primarily for undergraduates in third year 
4000 to 4999 primarily for undergraduates in fourth year, may be applied 

to a Graduate School degree with approval by the student's major field 
and if taught by a member of the graduate faculty or an individual 
authorized by the program to teach at the graduate level 

5000 to 5999 primarily for graduate students but third and fourth year 
undergraduates may enroll 

6000 to 7999 for postbaccalaureate professional degree students 
8000 to 9999 for graduate students 
Prior course numbering systems 
For Fall 1970 through Summer 1999 (course numbering prior to 1970 is 

noted in parentheses): 
0000 to 0999 noncredit courses 
1000 to 1999 (01 - 49) introductory courses primarily for freshmen and 
sophomores 

3000 to 3999 (50 -99) intermediate courses primarily for juniors and 
seniors 

5000 to 5999 (100 - 199) advanced courses for juniors, seniors, and 
graduate students 

8000 to 8999 (200 and higher) for graduate and professional school 
students 

Credit 
Starting Fall 1999 — units are semester credit 
Prior to Fall 1999 —units generally are quarter credit (see calendar for 
exceptions) 
Thesis credit — an asterisk (*) will appear following the course title of 
courses numbered 8777, 8888, or 8999 if the degree award is shown 
An asterisk (*) indicates graduate credit taken though College of 
Continuing Education (Continuing Education and Extension prior to Fall 
1999) 

Grading policy (complete) 
Available online at policy.umn.edu/Policies/Education/Education/ 
GRADINGTRANSCRIPTS.html 

Campus records office locations: 
University of Minnesota, Crookston University of Minnesota, Duluth University of Minnesota, Morris University of Minnesota, Twin Cities University of Minnesota, Rochester The University of Minnesota, °Hill rice 184 Datl.dAdministration Building 212 Behmler Hall 333 Science Teaching. 111 South Broadway Waseca campus closed in 1992, Crookston, MN 55715-5001 Duluth, MN 55812-3011 Morris, MN 56267-2132 Student Services or 130 Coffey Hall or 130 west Bank Skyway Rochester, MN 55904 ;or information on Waseca student 218-281-8548 218425-8000 320-589-6030 Minneapolis, MN 55455 St. Paul, M5155108 Minneapolis, MN 55455 507458-8457 transcripts, cont. the St. Paul office Dept of Educ Ina cd, 004069 Dept of Educ bated, 002388 Dept of Educ lnst cd, 002389 612-624-1111 612-624-1111 612-624-1111 Dept of Educ Inc cd, 003969 Dept of Educ Ina ad: 003959 
AUTHENTICITY TEST, when photocopied., a latent security statement containing the instinitional name and the woods COPY con co,  will appear on the face of the entire document, An authentic document will Orin if touched hy fresh liquid bleach. P. black and *item color copy of this decomemis em . original and should not be accepted as an official institutional document, ALTERATION OF THIS DOCUMENT MAY BE A CRIMINAL OFFENSE, 
This document may not be re-released by any third party without the written consent of the student. This is in accordance with the Family Educadonal Rights and Privacy Act of 1974. If you have any questions about this document, please contact the appropriate campus records office (see above), 

Grading definitions 
A— achievement that is outstanding relative to the level necessary to 

meet course requirements 
B — achievement that is significantly above the level necessary to meet 

course requirements 
C — achievement that meets the course requirements in every respect 
D— achievement that is worthy of credit even though it fails to meet fully 

the course requirements 
E— achievement that is significantly greater than the level required en

meet the basic course requirements but not judged to be outstanding 
F (or N) — represents failure (or no credit) and signifies that the work was 

either (1) completed but at a level of achievement that is not worthy 
of credit or (2) was not completed and there was no agreement 
between the instructor and the student that the student would be 
awarded an I (see also I) 

H — Honors (used by Law School and Medical School only) 
I — (Incomplete) assigned at the discretion of the instructor when, due 

to extraordinary circumstances, e.g., hospitalization, a student is 
prevented from completing the work of the course on time. Requires 
a written agreement between instructor and student 

K— assigned by an instructor to indicate the course is still in progress 
and that a grade cannot be assigned at the present time 

LP - low pass (used by Law School only) 
NG —no grade required 
NA - grade not reported 
0 — represents outstanding achievement for Doctor of Medicine and 

Doctor of Veterinary Medicine programs 
P— achievement designating passing work 
Q — achievement designating passing work 
12— a course related registration symbol 
S — achievement that is satisfactory, which is equivalent to a C- or better 

for undergraduate students (C or better on the Duluth campus). 
Graduate and professional programs may establish higher standards 
for earning a grade of S. 

T— test credit 
V — registration m an auditor or visitor (a non-grade non-credit 

registration) 
W— entered by the registrar's office when the student officially withdraws 

from a course after the second week 
X— reported by the instructor for a student in a sequence course where 

the grade cannot be determined until the sequence is complete —the 
instructor is to submit a grade for each X when the sequence is 
complete 

Y— assigned from Fall 1929 to Summer 1959 to indicate the student 
canceled while doing passing work 

Z — assigned from Fall 1929 to Summer 1959 to indicate the student 
canceled while doing failing work 

On the Twin Cities campus from Fall 1972 through Summer 1977 and 
on the Morris campus from Fall 1972 through Summer 1985, the official 
University transcript included only positive academic achievements. 
Courses in which the student received a grade of N or a registration 
symbol of I or W did not appear on the transcript 

Grade/Numeric Point Average formula 
Effective Fall 1997, grade point values were standardized for the 
University, All units except Law use: A= 4.000, A-=3.667, 
B+= 3.333,B = 3.000, B-= 2.667, C+=2,333, C = 2.000, C-= 1.667, Dt-
= 1333,0 = 1.000,F = 0.000, I = 0.000, K = 0.000, X = 0.000. Effective 
Fall 2004, the Twin Cities campus Law School uses University standard 
grading, with the addition of A+ = 4.333 and excluding Dl-. 
Before 1997, most units did not use +/-. But the Duluth campus and the 
School of Management used: A= 4.0, A- =3.6, B+ = 3.3, 
B =3.0, B- = 2.6, C+=2.3, C = 2.0, C-= 1.6, D+ = 1.3,D= 1.0, 
F = 0.0 and the Twin Cities General College used A=4.0. 
A- =3.6,B =3.2, B-=2.8, C+ = 2.4, C=2.0, C- = 1.6, D=1.2, D-=0.8, 
F = 0.0 
Prior to Fall 2004, the Twin Cities campus Law School used a numeric 
rather than a grade point average for the juris doctor (JD.) degree 
program. Grades ranged from 4-16 points based on the following: 14-16: 
Excellent/Outstanding; 11-13: Substantially better than average; 8-10: 
Minimally acceptable; 5-7: Inadequate (credits count towards degree 
completion, and NPA); 4: Failing; 0: Non-performance. Classes for which 
a 0 grade was earned are not included in NPA calculation. Grades earned —
in the LI.M. (Master of Laws) program were: A=4.00, IE 3.00, C=2.00, 
D=1.00, F=0.00. No +/- distinctions are given. 
Symbols following course numbers 
C— certificate credit 
E — on Duluth campus, registration in Continuing Education, or 

on Twin Cities campus, an MBA course 
G — honors course for extra credit 
H— honors course 
J— evening MBA course for extra credit 

— evening MBA course by independent study 
L— honors course by independent study 
M— extra credit by independent study 
Q — evening MBA extra credit by independent study 

— honors extra credit by independent study 
S — semester registration (pre-1999) 
T — semester honors course (pre-1999) 
U— special term course taken for extra credit 
V— honors and writing intensive 
W — writing intensive 
X— extra credit 
Y— independent study 
Z— special term registration 
Additional notations 
Canceled means that all course registration was canceled (i.e., dropped) 
before the end of the second week of the term. 
Degree with distinction indicates graduation with high GPA; degree with 
honors Claude) indicates completion of honors program. 
Second Language Proficiency means demonstrated intermediate 
proficiency in reading, writing, listening, and speaking. 

For more information, visit www.umn.edu 
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Name: Hanneman, Mark ThoMas SSN: 13.355 - SSN 
Ridgewater College 

Undergraduate Academic Record 
2101 15th Ave NW 

Willmar MN 56201 1097 
Date 1 ue: 02/25/2015 Page: 

Student Campus ID: 
of 1 

13.43 

Subj Nbr Title 
Course Credit GPA SPA.
Credit Grade Earned Credit Pts Subj. Nbr Title 

Course Credit GPA GPA 
Credit Grade Earned Credit Pts 

Ridgewater College ***** 

Fall 2003 
Major: l..iberat Arts and. Sciences 
Special 

ENGL 0121 Colt Comp I 
POLS 0132 Am Nat Govern 
HIST 0222 Mod Euro Hist 

UNDG Term Att: 
**** Cum Att.: 

c Spring 2004 
OREN 0100 Coll Orient 
CHEM 0100 Intro to Chem 
ENGL 0122 Call Comp II 

UNDO Term Att: 
**** COm Att: 

Fall 2004 
HIST 0210 E Asian Hist 
PSYC 0131 Intro to Psyc 

'SPCH 0121 Intro to Commun 
UNDO Term Att: 
**** .Cum Att: 

Spring 2005 
ART 0104 Survey in Art 
BIOL 0108 Human Biology 
HIST 0250 Minn Histor 

UNDG Term Att.: 
.**** Cum-Att: 

Spring 2009 
EMS 2009 F1 

UNDO Term Att: 
**** Cum< Att: 

13.43 - Personnel Data 

t Res • 

Career Under grad SumMary - Semester Hours 
Local: Att: 
Total: Att: 

* * END OF ACADEMIC TRANSCRIPT * * * 



Name: Hanneman, Mark Thomas SSN: 13.355 - SSN 
Alexandria Technical and Community College 

Undergraduate Academic Record 
1601 JEFFERSON ST 

ALEXANDRIA MN 56308 
Date of Issue: 02/25/2015 Page: 1 of 1 

Student Campus ID: 

Course Credit GPA GPA Course Credit GPA GPA Sub) Nbr Title Credit Grade Earned Credit Pts 

Inst. Name: Alexandria Technical College 
Award Name: DIPLOMA 

Major: Law Enforcement: Career Transition 
Program requirements completed on July 24, 2009 
Awarded on: 08/14/2009 

South Dakota State University 
UNDO SEMESTER Credits Accepted in Transfer Fall 2003: 

  Alexandria Technical and Community College ***** 

Fall 2008 
Major: Law Enforcement Career Transition 
Previous Degree 

LEAF 1670 Overview/Juv Jstc 
LENF 2623 Crim Pro/Con Law/Cvl 

UNDG Term Att: 
**** Trsf Att: 
**** Cum Ott: 

Spring 2009 
LENF 1604 MN Criminal Code 
LENF 2602 Report Writ/Emp Prep 
LENF 1629 Diversty/Policin•/Victim 

UNDG Term Att.. 
**** Cum Att: 

summer 2009 
LENF 6601 Law Enf Skills 
LENF 1623 First Responder 

(First Responder Certificate) 
UNDO Term Aft: 
**** Cum Att: 

Career Undergrad Summary - Semester Hours
Local: Att.: 

Transfer: Art: 
Total: Att: 

* * * END OF ACADEMIC TRANSCRIPT * * * 

13.43 - Personnel Data 

Subj Nbr Title Credit Grade Earned Credit Pts 
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f ;ire Itt•

2014-00009 - Police Officer (Recruit) 

Contact Information -- Person ID: 

Name: Mark T Hanneman 

Home Phone: 
Email: 

13.43 

13.43 - Personnel Data 

Personal Information 

Address: 

Alternate Phone: 

Driver's License: 
Can you, after employment, submit proof of your 
legal right to work in the United States? 
What is your highest level of education? 

13.43 - Personnel Data 

13.43 - Personnel Data 
Bachelor's Degree 

Education 

College Did you graduate: Yes 
Alexandria Technical College College Major/Minor: Law Enforcement Career 
www.alextech.edu Transition Online 
8/2008 - 7/2009 Units Completed: 2 Semester 
Alexandria, Minnesota Degree Received: Other 

College Did you graduate: Yes 
South Dakota State University College Major/Minor: Sociology Major, Criminal 
www.sdstate.edu Justice Minor 
1/2006 - 5/2008 Units Completed: 6 Semester 
Brookings, South Dakota Degree Received: Bachelor's 

College Did you graduate: No 
University of Minnesota - Twin Cities College Major/Minor: Undeclared 
www.umn.edu Units Completed: I Semester 
8/2005 - 12/2005 Degree Received: No Degree 
Minneapolis, Minnesota 

High School 
Hutchinson High School 
www.isd423.org/high-school/ 
9/2001 - 6/2005 
Hutchinson, Minnesota 

Did you graduate: Yes 
Highest Level Completed: 12 
Did you receive a GED? No 
Degree Received: High School Diploma 

College 
Ridgewater College 
www.ridgewater.edu 
8/2003 - 5/2005 
Hutchinson, Minnesota 

Work Experience 

Police Officer 
2/2010 - Present 

City of Hutchinson 
www.ci.hutchinson.mn.us 
10 Franklin Street SW 
Hutchinson, Minnesota 55350 
320-587-2242 

Did you graduate: No 
College Major/Minor: Undeclared (PSEO Student) --
Units Completed: 4 Semester 
Degree Received: No Degree 

Hours worked per week: 40 
Monthly Salary: $4,193.00 
# of Employees Supervised: 0 
Name of Supervisor: Joseph Na el Se eant 
May we contact this employer? 13.43 

https://seetre.neogov.condemployers/app_tracking/view_resume.cfm?Print=Y&JobID=10... 8/12/2015 



NEOGOV Insight - Applieatirretail Page 2 of 6 

Duties 
I am currently a police officer with the City of Hutchinson. I enforce the laws of the state of Minnesota as 
well as the ordinances of the city. I respond to calls for service and use my skills to assist and protect the 
citizens of the city in any way I can. Additionally I proactively patrol the city and take action whenever I 
can to make the city a better place. 

Reason for Leaving 

13.43 - Personnel Data 

Communications Specialist (Dispatcher) 
6/2008 - 2/2010 

City of Hutchinson 
www,ci.hutchinson.mn.us 
10 Franklin Street SW 
Hutchinson, Minnesota 55350 
320-587-2242 

Hours worked per week: 40 
Monthly Salary: $3,360.00 
# of Employees Supervised: 0 
Name of Supervisor: Eric Kilian 
May we contact this employer? 

Ser 

13.43 
eant 

Duties 
I received and disseminated telephone calls in the dispatch center. I also monitored several public safety 
radio talkgroups and oversaw the communications of police, fire, and EMS in the area. Additionally I 
completed records entry work and other clerical duties. 

Reason for Leavin 

13.43 - Personnel Data 
Student Officer 
9/2006 - 5/2008 

Hours worked per week: 15 
Monthly Salary: $500.00 
# of Employees Supervised: 0 

South Dakota State University Police Department Name of Supervisor: Cora Olson Cor. ral 
www.sdstate.edu/safety May we contact this employer? 1,3.4,3 926 Harvey Dunn Street 
Brookings, South Dakota 57006 
605-688-5117 

Duties 
I enforced the parking signage on campus. I wrote parking citations to violators. I provided event security 
at sporting events and other university functions. I conducted night rounds, in which I patrolled the 
campus on foot during nighttime hours and sought out criminal activity. 

Reason for Leavin. 

13.43 - Personnel Data 
Park Patrol Officer 
5/2007 - 8/2007 

City of Hutchinson 
www.cl.hutchinson.mn.us 
10 Franklin Street SW 
Hutchinson, Minnesota 55350 
320-587-2242 

Hours worked per week: 32 
Monthly Salary: $800.00 
# of Employees Supervised: 0 
Name of Supervisor: Thomas Gifferson - Lieutenant 
May we contact this employer? 13.43 

Duties 
I patrolled the city via bicycle and served as a conduit for community policing. I specifically patrolled the 
city's parks and Interacted with visitors. If I discovered criminal activity ! contacted a licensed officer to 
assist rne. I also assisted licensed officers In any way I could and took part In many large city events, 
particularly in a security roll. 

Reason for Leavin • 

13.43 - Personnel Data 
;Certificates and Licenses 
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13.43 - Personnel Data 

Skills 

Office Skills 

Typing: 97 
Data Entry: 29100 

Additional Information 

Volunteer Experience 

I volunteer for a local music festival in Hutchinson called Riversong. It takes place during July of each 
year. I serve on the steering committee and hold the position of chair of the technology committee. I have 
done so since 2011. Each month I attend a meeting and arrange and carry out the setup of the festival's 
sound, lighting, and staging needs. I have four people who work under me on this committee and help me 
make my area of the festival a success. 

Additional Information 

I am the City of Hutchinson's ARMER System Manager. I am a voting member of the South Central 
Regional Advisory Committee. Meetings for this committee occur monthly in Mankato. Along with my 
operations lieutenant I manage and maintain the city's ARMER radios and ensure that all radio-related 
issues are resolved. 
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Interests & Activities 

serve on a ity o Hutc inson s Bicyc e an 'e.estrian a ety Committee. 
I meet monthly with city leaders and community members to promote bicycle and pedestrian safety within 
the community. 

Additional Information 

I am a member of the Hutchinson Police Department's Special Response Team (SWAT team). I am 
certified as a basic operator and my primary role on the team is entry. I have attended a ballistic shield 
course and have deployed with a shield in the team's operations.

[References 

13.43 - Personnel Data 

Resume

Text Resume 
City of Minneapolis has chosen not to collect this Information for this job posting. 

lAttachments 

Attachment File Name File Type Created

13.43 - Personnel Data 
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13.43 - Personnel Data 

Agency-Wide Questions 

1. Q: Have you ever been employed by the City of Minneapolis? 

A: No -- I have never been employed by the City 

2. Q: For City of Minneapolis employees, in which department do you work? 

A: 

3. Q: For City of Minneapolis employees, please provide your job title. 

A: 

4. Q: For City of Minneapolis employees, please provide your employee ID or Badge number. 

A: 002654 

5. Q: Do you have any related persons who work for the City of Minneapolis? 

A: 13.43 - Personnel Data 
6. Q: If you answered "Yes" to the nepotism question above, provide the related person's name, 

department they currently work in at the City, and their relationship to you. 

A: 13.43 - Personnel Data 
7. Q: Are you a veteran who is requesting Veterans' Preference Points? If yes, complete and attach to 

your application the Veterans Preference Form and your DD-214 showing discharge type. 

A: 13.43 - Personnel Data 
B. Q: The City of Minneapolis provides applicant notifications and status updates electronically. 

A: I understand that all notices and status updates will be sent to the e-mail address I provided in 
my application. 

Supplemental Questions 

1. Q: Are you able to fluently speak, write, and understand any of the following languages? (Check all 
that apply) 

A: None of the above 

2. Q: Do you have a Bachelor's Degree? 

A: Yes 

3. Q: Do you have a Master's Degree? 

A: No 
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4. Q: How much previous law enforcement experience do you have? 

A: More than 5 years 

5. Q: Are you a Minneapolis resident?

A: 13.43 - Personnel Data 
6. Q: How did you find out about this position? (Select all that apply)

13.43 - Personnel Data 
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